Saskatchewan
Health Authority

Employment Opportunity
Saskatchewan Health Authority
Emergency Medical Responder — Macklin and Wilkie, SK

The Saskatchewan Health Authority is the largest employer in Saskatchewan, employing over 43,000 staff in a dynamic
Healthcare environment. Our organization is committed to providing coordinated quality services that are seamless, safe
and patient-centred.

Are you interested in a working in a team oriented environment, and living in the Gateway to the North? We currently
have a Casual Emergency Medical Responder positions available in Macklin and Willkie, SK. We want you to join our
team!

- Posting #: GO-00729730-6 — Temporary Part Time (.75FTE) until September 30, 2024 (Macklin)
- Posting #: GO-00735181-3 — Temporary Part Time (.64FTE) until October 3, 2024 (Wilkie)

Job Summary: Provides pre-hospital care for patients including assessing, patient care, transferring and transporting.

Qualifications: CPR Level C certificate; Emergency Medical Responder Certificate; First Aid certificate; Grade 10; Licensing
Exam to become registered with the Saskatchewan College of Paramedics

Knowledge, Skills & Abilities:

e  Ability to communicate in a cross-cultural setting, where required by the job
e  Communication skills

e Interpersonal skills

e Valid Class 4 driver’s license

Pay Band: $22.600 to $24.210 (3 step range)

Other Information: The official job descriptions are found on the Provider Group website, http://www.working-for-
health.ca/supportjobevaluation/

How to Apply? Apply online through Health Careers in Saskatchewan (healthcareersinsask.ca) Create a profile. Upload your
resume. View available positions and apply online.

All applications are appreciated, only those selected for an interview will be contacted.

The Saskatchewan Health Authority (SHA) requires a criminal record check (CRC) from every potential SHA team member. The CRC
must be dated within the past six (6) months and be satisfactory to the SHA. A vulnerable sector check (VSC) is required for
individuals providing patient/resident/client care to vulnerable persons. Internal candidates may be required to provide a CRC
and/or VSC during the recruitment and selection process.



