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The Saskatchewan College of Paramedics (SCoP) 
is a regulatory body that was established in 2008 
by The Paramedics Act. The title of paramedic is a 
protected term, and any paramedics working or 
volunteering in Saskatchewan must be registered 
as a member with SCoP. 

There are currently five licence levels in 
Saskatchewan, each with their own educational 
requirements and scope of practice. The levels 
are: EMR (Emergency Medical Responder), 
EMT/PCP (Emergency Medical Technician / 
Primary Care Paramedic 2001 NOCP), PCP 2011 
NOCP, ICP (Intermediate Care Paramedic), and 
ACP (Advanced Care Paramedic). 

Paramedicine is a self-regulating profession in 
Saskatchewan. SCoP is governed by a Council 
and committees made up of members and public 
representatives. 

The mandate of SCoP is protection of the public. 
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Bill Fischer, ACP 

Vice President  
Kyle Sereda, ACP 

Past President  
Jason Trask, CCP 

Members-at-Large 
Kael Irvine (Fire), PCP 2011 

Angela Graham, ACP 

Matt McGurk, ACP 

Daniel Lewis, ACP 

Public Representatives 
Olumide Adetunji, LL.B, LL.M 

Karen Gibbons 

Joel Gritzfeld 

About the Saskatchewan College of Paramedics

The Saskatchewan College of Paramedics 
(SCoP) is a regulatory body that was established 
in 2008 by The Paramedics Act. The title of 
paramedic is a protected term, and any 
paramedics working or volunteering in 
Saskatchewan must be registered as a member 
with SCoP. 

 

There are currently six licence levels in 
Saskatchewan, each with their own educational 
requirements and scope of practice. The levels 
are: EMR (Emergency Medical Responder), 
EMT/PCP (Emergency Medical Technician / 
Primary Care Paramedic 2001 NOCP), PCP 2011 
NOCP, ICP (Intermediate Care Paramedic), ACP 
(Advanced Care Paramedic), and CCP (Critical 
Care Paramedic). 

Paramedicine is a self-regulating profession in 
Saskatchewan. SCoP is governed by a Council 
and committees made up of members and 
public representatives. 

The mandate of SCoP is protection of the 
public.   
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Message from the President 

2018 was another busy year for SCoP, 
featuring numerous activities such as the 
Community Care Paramedic license 
endorsement, the removal of mandatory 
medical control and the addition of new 
protocols for TXA and potassium. The changes 
to our profession and practice in the last couple 
of years have been remarkable when compared 
to our past. 

As old men are apt to do, I have started to 
reflect on my career in paramedicine. I fondly 
remember timing each other to see who could 
put MAST pants on the fastest. No IV access 
on a code, no problem—just put medication 
down the tube, works just as well right? The 
one truly constant was the challenge in keeping 
up and why some things always stay the same. 

As I have conversations with some our newer 
members of the profession, they are unaware 
of how far we have come—to where we are as 
a profession—and what it will take to keep 
moving forward as a profession.  

We have seen numerous changes to our 
practice over the last few years, such as the 
PCP upgrades, MFI, and continually expanding 

pharmaceutical 
applications. 
Further to this we 
have seen the 
addition of new 
license levels and 
endorsements, including the addition of a 
Critical Care Paramedic (CCP) licence level and 
the development of the Community Care 
Paramedic endorsement.  

The ability to deliver these objectives has been 
accomplished by the work of the College staff 
and our members together. While the College 
facilitates and helps with resources and 
strategy, the true work of advancing practice is 
done by the membership through their 
involvement on College committees.  

The contributions of the Paramedic Practice 
Committee and the Education, Audit, 
Nominations, Professional Conduct, Discipline, 
and Legislation and Bylaws Committees, along 
with numerous other sub committees and 
advisory groups, have built the framework to 
support improved patient outcomes through 
our advancing practice.  

Bill Fischer, ACP 

“While the College facilitates and helps with 

resources and strategy, the true work of advancing 

practice is done by the membership through their 

involvement on College committees.” 
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As a self-regulated profession, it is our 
obligation to be involved with the College and 
to seek ways to further the profession in 
meeting its mandate to protect the public. 
Involvement with the College is truly one of the 
best ways to increase your own knowledge and 
advancement within the profession. As the 
College moves towards a scope of practice 
model of regulation, it will be up to the 
membership to bring forward methods of 
practice that they require to enhance patient 
care for the people of Saskatchewan.  

Never think you don’t know enough or don’t 
have enough experience; none of us on Council 
had done what we are doing before 
volunteering to serve. 

In closing I would like to thank all of those that 
contribute to the work of the College: the 
Executive Director and staff, the members who 
contribute to the committees, and those 
members that the College relies on as 
resources for knowledge, expertise and 
program development.  

I also wish to thank all the membership for 
doing what you do for the residents of this 
province day in and day out, thank you! 

Bill Fischer 
President 
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Report of the Executive Director 

10 Years Later - Leading in Regulation 

On September 1, 2008, the Saskatchewan 
College of Paramedics (SCoP) was a fresh new 
regulator – the first of its kind (self-regulating 
with no association affiliation) in Canada for the 
paramedic profession! In the 10 years that have 
followed, SCoP has grown exponentially, 
developing a strong framework for regulation 
based on shared values, innovative strategy, 
risk awareness, and courage.  

Our mission, vision, and values have evolved 
over time and currently appear as the following: 

Mission  

To serve and protect the public through 
registering, licensing, educating, and 
disciplining members of the college, providing a 
continuum of regulatory oversight, and 
exercising our powers and discharging our 
responsibilities in the public interest. 

This is accomplished by fostering: 

 professional growth and support;
 competent, ethical practice from our

members; and
 professional self-regulation for EMRs,

EMTs, EMT-As, and EMT-Ps.

Vision 

Collaboratively building a profession that is a 
continually-engaged partner and fully utilized in 
a patient-centered health care system. 

Values 

Our values apply to staff, Council, and the 
membership, and are intended to guide 
behaviors and decision-making. The College 
values are based on trust, respect, and 
knowledge and they serve to augment the 
Code of Professional Conduct found in our 
regulatory bylaws. 

Grassroots… 

Early days at SCoP were filled with very long 
meetings, new concepts and ideas, and an 
abundance of paper! We had one stapler, one 
pair of scissors, and a multitude of file folders. 

Our Council leadership was solid, and we had a 
seasoned Executive Director in Lily 
Stonehouse. These individuals set the standard 
for how future College operations would unfold 
with their work on establishing early bylaws, 
policies, processes, and clinical protocols. 

One year later, the College had already 
introduced a committee structure, had 
identified continuing education requirements, 
created a website presence, developed 
newsletters, and initiated the process of actual 
regulation of practice in the province through 
licensure and Professional Conduct and 
Discipline Committee activities. 

Jacqueline Messer-Lepage 
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In the years that followed, drafting of bylaws 
and policy continued under the leadership of 
the next Executive Director, Sheri Hupp. Sheri 
advanced amendments to strengthen the role 
of the College in the protection of the public, 
and to further enhance the credibility of 
practitioners. Among the changes implemented 
was the introduction of ‘evidence of good 
character’ along with a requirement for 
reporting of criminal offences. We also added 
public representation to our Professional 
Conduct Committee, which ensured that the 
public perspective was at the table during 
conduct and competency decisions.  

Today 

Flash forward to 2019 and we continue to 
advance the profession in the public interest, 
with a focus on improving our approach and 
leading regulation within the health sector. We 
embrace risk with a healthy level of respect, 
and in doing so have become leaders in the 
health regulatory industry. In particular, we are 
pleased to share the following key highlights 
from more recent years: 

o SCoP created reserves to protect the
College from economic variances and costs
incurred during legal proceedings;

o SCoP decided that it was important to
support the creation of ‘evidence’ to inform
practice and regulation of paramedic
practitioners provincially, nationally, and
internationally! We did this by creating a
Research and Development Fund that
afforded us the opportunity to apply for
matching funding and hire experts in the
area of research.

o SCoP and eHealth Saskatchewan worked
together to provide paramedics with access
to patient electronic health records!

o SCoP was sought out by national media to
provide perspectives on self-regulation of
paramedics.

o We were invited to present on the work of
the College nationally and internationally;

o We published a research article in an
international paramedicine publication;

o We created meaningful partnerships within
the province and beyond, to advance the
interests of our College, the public, and our
members;

o We became a “go to” resource for new
self-regulating Colleges in the areas of
policy, governance, and strategy;

o SCoP actively contributed to the work of
national and international regulatory
associations to ensure that we keep pace
with the changing landscape of regulation;
and

o We partnered with four other regulators to
share resources and reduce overall fixed
costs of operation.

Most recently, the Saskatchewan College of 
Paramedics became the first paramedic 
regulator in Canada to have an online portal for 
foreign trained applicants. This project was only 
possible with the financial support that the 
College received from the Ministry of 
Immigration and Career Training.  

As a further demonstration of the how we 
leverage our efforts, this same SCoP project 
was used as a template for a federal grant 
application put forth to establish a national point 
of entry into paramedicine in Canada. The grant 
was successful and generated significant multi-
year funding for the Canadian Organization of 
Paramedic Regulators (COPR), of which SCoP 
is an active member. 

These outcomes/outputs were executed in the 
interest of ensuring the safekeeping of patients 
in the care of our members. We take this role 
very seriously and will always seek 
opportunities to support quality patient 
experiences in the province.  
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As the Executive Director, I am accountable for 
ensuring that we meet our patient obligations 
and maintain operational and fiscal stability and 
sustainability. Over the last 10 years, we 
executed a strategy that ensured adequate 
resources to maintain operations if revenues 
fluctuated. Our reserves today are healthy and 
provide that public reassurance that the College 
is not going anywhere! 

In large part, we accomplish this by actively 
seeking out partnerships for the College so that 
we can effectively deliver on our vision. 
Leveraging the expertise and resources of 
other organizations has advanced the mandate 
of the College significantly over the last 10 
years. We will continue to pursue opportunities 
where they exist, and even where they 
don’t…yet. 

Our mandate defines the “why” we do what 
we do, but more importantly, the College 
determines how we execute our processes. 
We believe in using appropriate levels of 
influence to change behaviours—we do not 
guide with a heavy hand. This approach is 
intentional as we respect the work of our 
members and the circumstances under which 
they practice. We will always seek to 
understand and guide, and only resort to 
extreme measures where extreme 
circumstances exist. 

I remain grateful for the opportunity to have led 
this organization over the past nearly 6 years as 
the Executive Director. The fulfillment that 
comes from feeling inspired by our members 
and my colleagues is what connects me 
personally to “why” the role of the College is 
crucial.  

In terms of specific goals and outcomes for the 
2017/2018 fiscal year, I submit the following: 

Goal 1: Enhance the 
paramedic role and 
professional development in 
order to be relevant in the 
health system 

Measures:
o Professional development is targeted to

address health system needs and relevant 
areas (process) 

o Percentage of Paramedics qualified and
competent to practice in current and 
evolving roles  

o Percentage of paramedics who are
engaging in community roles or non-
traditional roles (outcome) 
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o Percentage of paramedics who say they are
competent and confident to practice in new
roles (outcome)

2018 Key Accomplishments: 
o Working with eHealth Saskatchewan and

the Saskatchewan Regional Health 
Authorities, SCoP worked to create 
Paramedic access to the Provider Registry 
System (electronic health record); 
completed eHealth pilot project; 

o Launch of the patient engagement project
and completion of initial focus group work; 

o Quarterly protocol manual updates;
o Launch of Critical Care Paramedic (CCP)

licence level;
o Launch of the Community Paramedic

Licence endorsement;
o Introduction of mandatory licencing for all

instructors involved in member certification
(i.e.: EMR, BLS, ITLS, etc.);

o Launched mandatory CME requirements
relating to mental health and wellness.

o Ongoing government and Non-government
stakeholder meetings and partnerships:
Ministry of Health, Ministry of Immigration
and Career Training, Saskatchewan
Polytechnic; Saskatchewan Health
Research Foundation, University of Regina,
etc.

Goal 2: Strengthen 
processes for evaluating 
applicants (labour mobility 
and local) 

Measures: 
o Strong evaluation tools are in place to

evaluate Out of Province and local 
applicants (process) 

o Out of Province (and local) paramedics have
the current competencies and qualifications 
to practice (outcome)  

o Safe practice to the public is provided by all
applicants

o Out of Province (and local) applicants are
registered in a timely fashion

2018 Key Accomplishments: 
o Completed system changes to

accommodate out of province applicants, 
change of status requests, renewal change 
requirements, instructor information, etc.; 

o Completed examination system registration
changes; 

o Completed events module changes in the
system; 

o CCP competencies defined and licence
level launched; 

o Policy manual updates completed;
o Introduction of mandatory licencing for all

instructors involved in member certification
(i.e.: EMR, BLS, ITLS, etc.);

o Converted credit card payment processing
to new vendor reducing overall costs;

o Launched downloadable licence;
o Finalized Community Paramedic

Endorsement scope of practice and
licencing criteria.

o Assembled patient advisory committee;
o Co-authored federal funding application for

the Canadian Organization of Paramedic
Regulators (COPR) to develop a national
paramedic equivalency assessment system;
application was based almost entirely on
the Saskatchewan foreign trained applicant
portal; Grant approved (~$470k)

o Began work with the Ministry of
Immigration and Career Training regarding
virtual reality pilot project.

o Successfully delivered the national
examination in Qatar, February 2019;

o Submitted grant applications to support
research initiatives.
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Goal 3: A baseline of public 
awareness & understanding 
of the role of the paramedic 
is established (role, trust, 
image, satisfaction with 
experience). 

Measures: Public 
o A baseline of public awareness and

understanding of the role of the paramedic 
is established  

o Increase % of public that say they
understand the role of the paramedic in 
healthcare (outcome) 

o % of public who have encountered a
paramedic and were satisfied or extremely 
satisfied with their experience (outcome)

Measures: Member  
o A baseline of membership engagement,

expectation, experience is established 
o Increase % of members who say SCoP

meets their expectations, and provides 
value for their membership (outcome) 

Measures: Ministry of Health 
o Meaningful relationships beyond Acute &

Emergency Services Branch (AESB) are 
established with other branches. 

o SCoP & members are invited to participate
in strategic discussions, provincial planning 
tables or committees related to healthcare 
service delivery improvements 

Measures: National 
o SCoP is viewed as a key influence/decision-

maker at the National level - SCoP is at the 
table for strategic conversations. 

o SCoP reputation and brand are identifiable
nationally/internationally 

2018 Key Accomplishments: 
o Public engagement work is ongoing; grant

proposals submitted;
o Initiated partnership with the University of

Regina to support research efforts;
o Working with international standards body

to develop standards for leadership and
governance in healthcare;

o Focus group completion at 2018 AGM;
o Launched Member Wellness web page;
o Conducted Health Information Protection

Act (HIPA) training;
o Chair and participant on Council on

Licensure, Enforcement, & Regulation
(North American regulatory association)
committees;

o COPR Treasurer, Exam Committee Chair,
and Executive Committee member;

o Completed strategic planning and
governance training for the (new) College of
Paramedics of Nova Scotia;

o Worked with COPR Information Sharing
Working Group to standardize verification of
registration documentation and licencing
standards across the country;

o Engaged as expert advisors (regulatory
models) to support a Justice Institute of
British Columbia national project.
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Goal 4: Strengthen 
Organization (Finance; HR) 

Measures: Finance 
o Budget is balanced - actual is within 5% or

less of budgeted 
o Percentage increase of revenue sources

from new sources 

Measures: Human Resources 
(HR) 
o In 3-years all HR policies are in place and

current 
o 100% of staff have a professional

development plan in place 
o There is a succession plan and business

continuity plan in place 

Measures: Governance 
o In 3 years, 100% of policies have been

reviewed and are relevant/up to date, with 
an ongoing review cycle in place 

o Board orientation and committee structure
has been reviewed and reflects modern 
governance practices 

o There is a Board succession plan that
engages more members in leadership roles 

Measures: Decision-making
o Outcome measures established and

appropriate data sources secured to capture 
relevant information (process) 

o Systems established to capture clinical data
to enhance decision-making (process) 

Measure: Risk 
o Strengthen and maintain robust risk

management strategies (internal and 
external risk) 

2018 Key Accomplishments: 
o 2017/2018 budget was balanced; 2018

year-end on target;
o Year end summaries remain financially

positive;
o Received funding envelopes to support

research;
o Received funding from COPR for national

project;
o Professional development plans in place for

employees;
o Succession planning in place;
o Board orientation and governance training

delivered;
o Identified data collection risk and

implemented technology solution;
o Implemented options for cost offset and

reduction for the College;
o Complete programming for downloadable

licences;
o Reviewed liability coverage; updated

policies as necessary;
o Identified professional risk regarding scope

of practice of non-regulated individuals and
initiated discussions with stakeholder (i.e.:
Occupational Health and Safety legislation
conflicting provisions with The Paramedics
Act).

Jacqueline Messer-Lepage 
Executive Director
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Three Year Budget 
2018 

Actual  
2019 

Budget 
2020 

Forecast 
2021 

Forecast 
Revenues 
Licence Fees $967,824 $947,000 $922,000 $930,500 

Other Registration Fees 46,068 38,000 38,000 38,000 

Licencing Exam and Equivalency 
Assessment Fees 48,438 35,000 35,000 35,000 

Fines and Orders for Costs 0 0 0 0 

Rental Income 34,702 35,610 35,610 35,610 

Other Revenue 4,718 15,000 15,000 15,000 

TOTAL REVENUE (Operations) $1,101750 $1,070,610 $1,045,610 $1,054,110 

Expenditures
Accounting, Audit, Legal, Insurance 
and Payroll Service 

$14,493 $20,300 $20,800 $20,800 

Legal Fees - PCC and Discipline 11,341 50,000 50,000 50,000 

Licencing Exam and Equivalency 
Assessments 

4,495 9,800 9,800 9,800 

Consulting and IT Support 93,723 108,000 107,000 107,000 

Memberships 7,306 15,000 15,000 15,000 
Wages, Benefits, Staff Travel and 
Training (includes staff membership 
dues) 

624,436 646,960 618,090 628,431 

Council Expenditures Including AGM 12,580 20,000 20,000 20,000 

Committee Expenses 5,710 17,050 17,050 17,050 

Office Expenses and Advertising 38,783 23,600 23,600 23,600 

Telephone 11,225 15,600 15,600 15,600 
Rent, Occupancy Costs and 
Maintenance 

100,567 106,410 106,410 106,410 

Bank Charges and Interest Expenses 39,235 35,000 35,000 35,000 

Amortization Expense 38,498 25,000 25,000 25,000 

TOTAL EXPENSES $1,002392 $1,092,726 $1,063,350 $1,073,691 

NET INCOME (Operations) $99,258 ($22,116) ($17,740) ($19,581) 
Interest Income – general fund and 
restricted fund $36,773 

Investment – FMV adjustment (54,015) 

NET INCOME (Operations & Investments) $82,116 
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SCoP Reserve Funds

SCoP Reserve Funds 
Contribution to or 
Expenditure from 

Reserve 
Legal Contingency Capital Registry Projects R & D 

2009   Contribution: $65,000  $25,000  $10,000  $30,000 

2010   Contribution: $90,000  $25,000  $10,000  $5,000  $50,000

2011  
Contribution: $171,000  $75,000  $50,000  $16,000  $30,000 

Expenditure: 
$80,000.00  

for Registry system 
($80,000) 

2012  Contribution: $195,000  $75,000  $20,000  $60,000 $40,000

2013  Contribution: 
$135,000.00 

$53,000  $33,000  $19,000  $30,000 

2014  Contribution:  $319,000  $47,000  $77,000 $60,000 $50,000 $85,000

Leasehold 
Improvements  $50,000 

(proposed) 

Was not 
required 

2015 

Contribution:  Surplus 
kept in retained 
earnings – legal 

contingency  

Expenditure:  Server, 
computers, projector 

and screen 
(18,790)

2016 
Expenditure:  Registry

upgrade project 
(102,770)

2017  Contribution:   $102,770 $15,000 

2018  No Contributions 

Total estimated in  
Reserve at end of 2018 

$300,000 $200,000  $141,210  $0  $150,000  $100,000 

Unallocated restricted funds:  $16,255  (interest income) 
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Report of the Registrar 
The College continues to operate with a stable 
membership base, driven in part by new 
graduates, labour mobility applicants, and 
international entrants. As of December 31, 
2018, we had registered 2,260 members 
throughout the year, comparing to 2,048  in 
2017, 2,259 in 2016 and 2,263 members in 
2015. 

Overall member numbers have declined slightly 
as requirements for some fire services have 
changed. Actual numbers continue to remain 
healthy members continue to join us for the 
first time.   

Investments in technology over the years have 
transformed licence renewal from what was 
once an overwhelming  paper-based process 
into a relatively seamless online experience for 
both members and staff. Online forms and 
checklists have replaced what was once 
baskets of paper applications, printed emails 
and faxes, and the hiring of temporary staff to 
help manage the workload. 

These days, members can be assured that 
applications for renewal which are complete 
will be processed within 24 hours, and the 
member list is always up to date right down to 
the minute.  

We have implemented new user-friendly ways 
to submit fees, such as electronic money 
transfer, and in 2018 the credit card payment 
vendor was switched, saving the College 
thousands of dollars in extra fees. Another 
savings realized was the discontinuation of 
printed member cards and licences, with a new 
downloadable licence available from right 
within the member account. These cost 
savings are translated into new upgrades for 
the online registration system, which continues 
to be improved every year.  

Members have 24-7 direct access to all their 
licence information within their online Member  
Account, and this information is displayed 
within application forms such as the annual 
Renewal Form. Changes to these forms allow 
members to have a greater understanding of 
what is required for renewal, which helps avoid 
incomplete applications, and new data entry 
processes continue to save significant amounts 
of staff time. 

During the annual renewal season, from 
October through January, SCoP processed 
close to 2,000 licences for 2018. Approximately 
80% were completed before the December 1st 
deadline, up from the previous year. The 
College will continue to encourage members to 
renew early, and reminds employers to pay 
early to avoid late penalties. Late renewals, 
including those caused by incomplete 
information, trigger late fees when they are 
submitted after the December 1 deadline, or 
when incomplete renewals are submitted 
within the last days before the deadline. Our 
regulatory bylaws mandate that we must 
charge a late fee, though we do our best to 
help members avoid this extra expense. 

It is the member’s responsibility to ensure that 
they submit the following requirements on 
time:  

1. The member’s online renewal form;

2. Evidence that the member had met their
educational requirements to maintain
eligibility as a member;

3. The renewal fee.

This emphasis on meeting all renewal 
requirements, not just some, was approved by 
the membership at the 2012 AGM.  

Any members that were lacking in one or more 
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items received at least one email from College 
staff advising them of their incomplete 
renewal, in the hope that they could complete 
their application in a timely manner. Incomplete 
applications continue to be submitted, though 
this has greatly improved over the years.  

Members should also be aware that it is their 
responsibility, and not that of their employer, to 
complete and submit their own renewal form 
as it includes legal declarations. Late fees are 
also the responsibility of the member, not their 
employer. 

In addition to emphasizing the December 1
deadline and the renewal communication 
campaign, Council again supported an early bird 
draw for two prepaid VISA cards worth $250 
each.  

Members at the Primary Care Paramedic (PCP) 
level continue to upgrade to the 2011 NOCP 
standard of practice. Over 200 individuals 
successfully changed their status to PCP 2011 
NOCP in 2018, leaving only 104 members at 
the PCP 2001 NOCP level, and 49 at the EMT 
level. Members will have until June 30, 2019 to 
complete their upgrade to the 2011 NOCP 
level. After that date, individuals choosing not 
to complete the upgrade will be licenced at the 
Emergency Medical Responder level.  

As for new graduates, SCoP continues to work 
with the Canadian Organization of Paramedic 
Regulators (COPR) to ensure that the PCP and 
Advanced Care Paramedic (ACP) examinations 
remain current and are delivered appropriately. 
Over the past year, a total of 223 individuals 
wrote the national licensing examinations in 
Saskatchewan over four sittings (190 PCP/33 
ACP). 

On the Emergency Medical Responder (EMR) 
side, SCoP continues to deliver the provincial 
licencing examination with the support of Sask 
Polytechnic. In 2018, 92 students completed 
this exam over six sittings. 

Saskatchewan is very involved with the 
continued development, implementation and 
delivery of the national exam. We are also 
actively involved on the COPR National Exam 
Committee, allowing the College the 
opportunity to stay connected to the national 
exam as it evolves. 

We continue to improve our registry system 
and focus on our protection of the public 
mandate through the use of better exams.  

Jacqueline Messer-Lepage 
Registrar 
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Registration Statistics 

Yearly Registration Comparison 

March 
2019 

Feb 
2018 

March 
2017 

March 
2016 

Feb 
2015 

March 
2014 

Feb 
2013 

Feb 
2012 

Feb 
2011 

Feb 
2010 

EMR 314 294 308 331 342 352 380 382 330 312 

EMT/ 
PCP 

1,230 1,249 1,317 1,287 1,269 1,265 1,230 1,175 1,114 1,086 

ICP 145 150 162 176 190 206 219 218 225 218 

ACP 349 371 345 310 293 290 270 238 215 206 

CCP 32 

Total 2,070 2,064 2,132 2,104 2,094 2,113 2,099 2,013 1,884 1,822 

Impact of Labour Mobility – Member’s Province of 
Residence 
March 

2019 
Feb 

2018 
March 

2017 
March 

2016 
Feb 

2015 
March 

2014 
Feb 

2013 
Feb 

2012 
Feb 

2011 
Feb 

2010 

Alberta 71 91 87 79 61 60 65 51 22 18 

BC 4 10 7 7 7 6 6 4 1 2 

Manitoba 19 26 22 23 32 30 29 17 12 3 

NB 4 8 2 2 3 1 

Nova Scotia 5 7 5 2 1 1 

NWT 3 3 2 3 4 5 3 4 3 

NL  2 1 

Yukon 1 1 1 1 

Ontario 8 11 6 14 19 13 13 7 4 3 

Quebec 1 1 1 1 

Sask 1,942 1,904 1,996 1,990 1,965 1,997 1,982 1,929 1,842 1,796 

undisclosed 3 3 2 1 1 

Total 2,070 2,064 2,132 2,104 2,094 2,113 2,099 2,013 1,884 1,822 
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Type of Membership by Classification 

EMR/NOCP EMT/PCP ICP ACP CCP Total 

Practicing 265 1,126 132 311 32 1,801 

Non-practicing 49 104 13 38 263 

Total 314 1,230 145 349 32 2,064 

EMT/PCP Members as of March, 2019

49
104

1077

EMT

PCP 2001
NOCP

PCP 2011
NOCP

Photo: Moose Jaw & District EMS 

SCoP Annual Report page 17



Membership by Classification and Gender

Membership by Classification and Age

0

200

400

600

800

1000

1200

1400

EMR/NOCP EMT/PCP ICP ACP CCP

Men: 1271

Women: 776

Undisclosed: 23

0 200 400 600 800 1000 1200

EMT

EMR NOCP

PCP 2001 NOCP

PCP 2011 NOCP

ICP

ACP

CCP

20 and under 21 to 30 31 to 40 41 to 50 51 to 60 over 60 undisclosed

SCoP Annual Report page 18



Research Update 
In the healthcare system, research and development activities drive improvements in patient care, 
clinical practice, and operational performance. The Saskatchewan College of Paramedics (SCoP) has 
taken on a couple of research initiatives to make a meaningful difference to patients and communities. 
Recently, SCoP successfully completed a pilot project to test the effectiveness of care using electronic 
patient history as a support. One of the current projects of SCoP is exploring the public/patient 
perspective in Saskatchewan regarding paramedic care, and identifying whether or not the current 
model aligns with the needs of the public.  

By expanding the research and development arena for paramedicine, SCoP is strategically 
strengthening its collaboration with universities, educators, health regions, funding agencies, 
professional regulatory bodies, and other stakeholders with a common goal of developing a research 
culture in paramedicine to better service the general public. SCoP believes that the benefits of a 
research culture may include improving patient care in a prehospital setting and increasing the 
paramedic professional image provincially and nationally. 

Photo: Medavie Health Services West 
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Photo: Hutch Ambulance 

Committee Reports 

The business of the Saskatchewan College of 
Paramedics is conducted by Committees which have 
members drawn from practitioners across the province. 

The Paramedics Act and the Regulatory and 
Administrative Bylaws set out the Committee structure 
of the College, and the composition and key 
responsibilities of the various committees.  

The College Council appoints members to College 
Committees. Council also appoints each Committee 
chairperson, and establishes terms of references and 
budgets for each committee.  

SCoP Committees are: 

Executive Committee 

Audit Committee 

Discipline Committee 

Nominations Committee 

Education Committee 

Legislation and Bylaws Committee 

Paramedic Practice Committee 

Member Wellness Committee 

Professional Conduct Committee 
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The role of the Executive Committee is to provide oversight and direction of the affairs of the College 
between Council meetings. The Committee is comprised of three Council members: the President, 
Vice President, and one Member-at-Large.  

In order to ensure appropriate balance in perspectives, the committee includes a public representative. 
The committee convenes at the request of the Executive Director and provides direction respecting 
any decision that cannot wait for the next regularly scheduled Council meeting.  

Decisions made between meetings are reported at each regular Council meeting. The Executive 
Committee is also responsible for the implementation of personnel policies as they apply to the 
Executive Director. 

Bill Fischer 
Chair 

Every year, the College continues to manage ways to resource its operations while under many 
constraints and challenges, while also simultaneously meeting the needs of its evolution as a College 
in protecting the public in the very dynamic healthcare profession of Paramedicine.  

Mindfully, we will continue to experience the final decrease in practitioner registration into 2019 as a 
result of the 2011 PCP change and provincial economic factors, and their impact on the operating 
budget from registration fees. To ensure fiscal sustainability while experiencing this impact, the 

Executive Committee Report 
Chair: Bill Fischer, President of Council

Vice President of Council: Kyle Sereda

Council Public Member: Karen Gibbons

Audit Committee Report 
Chair: Kyle Sereda, Vice President of Council

Member: A.J. Waldal

Public Representative: Betty Hoffart, FCPA, FCMA
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College is committed to working within its 2019 budget, expecting a more normalized or foreseeable 
licensure population going forward. 

The responsibilities associated with a regulatory college of healthcare professionals requires ongoing 
financial stability with the depth to mitigate all planned and unforeseen influences that may arise. This 
practice creates the trust the College seeks to demonstrate to the public at large, and its members, its 
ability to protect the public and regulate Paramedics. With that always a high priority for the College, in 
addition to its operating revenues and investments, we are fortunate to fulfil our Reserve Funds 
commitments from 2018 revenues, and will continue to sustain them for such circumstances if/as they 
are required to use. We feel this is critically prudent in ensuring resources are available in managing 
the risks for the College.  

One of the biggest challenges any organization faces financially is being asked to do more with less. To 
find efficiencies while concurrently meeting the needs of today and planning for tomorrow; the College 
is not immune to this. While meeting the needs of its evolution of the past, as well as continually 
improving its operations after 10 years meeting the needs of its own growth in its responsibilities, the 
College will strategically look toward replacing its registry system in 2019 to meet those very needs of 
its evolution.  

This change in registry system will deliver on a number of administrative or operational efficiencies of 
today, and because it will also be more suited to a regulatory body and its members, it is believed it 
will meet the future needs of the College as well. Technology infrastructure can be an expensive 
investment, and the College has sourced its needs of finding a new system with financial benefits to 
keeping those costs well within its budget.  

The College understands its financial responsibility as a regulatory body and has done a tremendous 
job year after year keeping the organization financially stable and sustainable with the hard work of its 
Executive Director, staff, Audit Committee, and Council. Thank you for the dedication and commitment 
to this work.  

Kyle Sereda 
Chair 

Photo: Parkland Ambulance 
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The mandate of the Discipline Committee is to hear and determine allegations of professional 
misconduct and/or professional incompetence against members. There were a number of new 
members that joined the Discipline Committee in 2018 and, as part of their orientation, they attended 
an Administrative Tribunal training session facilitated by Sheila Hart. The training is beneficial to 
members as it, among other things, discusses applicable legal principles that persons performing 
adjudicative functions should take into account in their roles.   

The Professional Conduct Committee referred a matter to the Discipline Committee in 2018 involving 
possible breach of professional responsibilities by a member. There are ongoing discussions to 
determine next steps, including setting up a panel to hear the matter and determining workable dates 
for hearing.  

Olumide Adetunji, LL.B, LL.M  
Chair 

The Nominations Committee met four times over the past year.  

There were two Council vacancies: one member-at-large – general sector; and one member-at-large – 
fire sector. All Committee vacancies were filled with renewal recommendations, which allows for 
consistency and better succession planning.  

Discipline Committee Report 
Chair: Olumide Adetunji, LL.B, LL.M, Public Representative on Council

Members: Kathy Christmann, Megan Koskie, Carla Steciuk, Marie Stimson, Ian Brown, Scott Thompson, Sergio
Silveira, Cameron Symon. 

Public Representative on Council: Joel Gritzfeld

Nominations Committee Report 
Chair: Matt McGurk

Members: Cheryl Solonenko, Marie Stimson
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Two of the committees are noted to be very active. A recommendation to Council along with a bylaw 
change, which will be voted on by the members at the 2019 AGM, will allow the Nominations 
Committee to add additional members during higher stress years. If approved, the committee will 
meet again after the AGM to compile recommendations. 

Public representatives continue to be difficult to recruit. 

Matt McGurk 
Chair 

Photo: Carlyle EMS 
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The Education Committee will have held four meetings by teleconference between the 2018 and 2019 
AGMs (September 2018, December 2018, February 2019, and April 2019). There were 4 new 
committee members appointed in 2018 along with a new Chair. Because of this large change in 
membership, there has been time spent reviewing past work so new committee members could gain 
a good understanding of past work and focus to allow for better discussion and planning of next steps. 

The committee has completed work on the following projects: 

o Completed work on the policy regarding Active Practicing Member Awaiting Examination.
o Revised the terms of reference for the Education Committee for Council for approval.
o Endorsed the recommendation of mandatory mental health credits as recommended by the

Member Wellness Committee. Beginning for the 2020 license renewal, 5 of the required 20
credits now must be related to mental health.

o Reviewed and approved the mandatory education requirements for the Community
Paramedic Endorsement from the Community Paramedic Working Group.

The committee continues work on the following projects: 

o The work started last year around the development of training requirements and potential
instructor endorsement continues to be in the investigation phase.

o The committee continues to seek a public representative. To align with the College vision
as an “engaged partner in a patient-centred health care system,” the committee has been
actively recruiting a patient advisor to act as a public representative.

Thank you to the committee members for their time and work. Thank you to our Director of 
Professional Practice and Research, Jen Williams, for your continued support from College operations. 

A new committee Chair will be appointed after the AGM. Thank you for the opportunity to serve as 
Chair. 

Angela Graham 
Chair 

Education Committee Report 
Chair: Angela Graham, Member-at-Large on Council

Members: Noel Dunn, Mike Hengstler, Carla Roy, Brandon Blondeau, Jessica Heathcote, Brad Mee, Colin
Watt, Matt Hogan 
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The Legislation and Bylaws Committee identifies options for Council to consider regarding potential 
changes to legislation affecting College members, or revisions to the Paramedics Act and Bylaws. The 
Committee develops new legislation, reviews existing provisions, and ensures the currency of 
legislation, bylaws and policies that enact the mandate and promote the vision and values of the 
College.  

This committee also receives and prepares any resolutions received from members (as well as College 
recommendations) for the Annual General Meeting. The Legislation and Bylaws Committee is 
comprised of five people – three to be drawn from the membership, the President of Council who 
chairs this committee, and a Public Appointee from Council. During 2018, revisions to legislation, 
bylaws, or regulations were not required. 

Bill Fischer 
Chair 

Legislation and Bylaws Committee Report 
Chair: Bill Fischer, President of Council

Members: Landon Ulrich, Myron Metanchuk, Elizabeth Rackow, Jocelyn Prefontaine (Public Representative),
Betty Hoffart (Public Representative) 

Public Representative on Council: Olumide Adetunji, LL.B, LL.M

Photo: EMS in SHA (Heartland) 
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The Paramedic Practice Committee (PPC) reviews and approves changes to the scope of practice and 
Clinical Practice Protocols for all Emergency Medical Responders and Paramedics in Saskatchewan. By 
analyzing evidence-based research, the PPC is able to ensure that all patients in Saskatchewan receive 
high quality, appropriate care.  

Changes that occurred in 2018 included adding competencies for the Critical Care Paramedic licence, 
and starting the ventilator needs assessment. Penthrox, hemostatic agents, tranexamic acid, and 
calcium were also added to the approved medications. ACPs saw the removal of mandatory medical 
control from their patient care plans.  

New protocols that were developed include the Medication in Rare, Life-threatening Conditions and 
Physician/Medical Consultation policies. The patient care plan previously titled Psychiatric Emergencies 
was renamed Agitated Patients to better reflect the range of patients that may require care under this 
plan.  

Jennifer Williams 
Chair 

Paramedic Practice Committee Report 
Chair: Jennifer Williams, Director of Professional Practice & Research, SCoP

Members: Bill Fischer, Bill Iwabuchi, Donnita Derbyshire, Darcy McKay, Mike Hengstler, Tim Hillier, Dr. Brad
Jamison, Dr. Kamini Premkumar, Dr. Mark Chapelski, Christina Backlin (Ministry of Health), Evan Ulmer (Ministry of 
Health) 

Consultation Group: Kyle Sereda (SEMSA), Noel Dunn (Saskatchewan Polytechnic), William Breen
(Industrial-based), Len Protz (SAFC), Michael Brenholen (St. John Ambulance)
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The Member Wellness Committee was created on the basis that for the Saskatchewan College of 
Paramedics to meet its mandate of ensuring public safety, it is essential to have healthy members. 

The Member Wellness Committee is working on developing guidelines, policy, and procedures for 
SCOP and its membership to aid in meeting this objective. 

With that in mind, the Member Wellness Committee began developing a framework to support this 
important initiative. Some of the first issues that this group is tackling include: 

o Defining incapacity
o Incapacity vs. incompetence: how to differentiate the two
o Define a process for dealing with incapacity

In 2018, the Member Wellness Committee reviewed the needs assessment survey that was sent out 
to the membership regarding their views on support and resources for mental health issues. We 
completed a jurisdictional scan of incapacity and fitness to practice and are working with other 
regulators in multiple professions to create guidelines for handling issues surrounding these concerns.  

A portion of the SCoP website was set up for member wellness and includes a list of resources 
available to paramedics. The work on this site is ongoing and will be updated as the committee 
receives and reviews other resources.  

We also developed the recommendation for mandatory mental health credits for licence renewal. The 
hope is that this will ensure open, ongoing discussions around mental health illnesses, resources, and 
treatments and work to reduce the stigma surrounding mental health. 

I would like to thank all the committee members for their expertise and commitment to increase 
awareness of the various mental health challenges that exist as well as to advocate for better overall 
wellness! 

Cheryl Solonenko 
Chair 

Member Wellness Committee Report 
Chair: Cheryl Solonenko

Members: Lindsey Holm, David Reed, Noel Dunn, Jennifer Williams, Rashed Al-Mamun, Nathaniel Deng
Mayen (Public Representative – Social Work), Karen Messer-Engel (Public Representative – Psychologist) 
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The Professional Conduct Committee (PCC) is responsible for investigating any complaint regarding a 
member’s conduct or competence. The PCC can dismiss a complaint, offer to enter into a Consensual 
Conduct Resolution Agreement, or recommend to the Discipline Committee whether a hearing should 
be held in response to the Complaint. The Committee consists of five members appointed by Council.  

Investigations take a minimum of 2 months to complete, with the majority taking 4 - 6 months to 
complete. The length of an investigation is dependent on the nature of the complaint and how quickly 
all necessary information is received. 

In 2018, the PCC investigated 20 complaints. Of these, 3 were dismissed, 7 were dismissed with a 
letter of guidance, 5 were resolved through a Consensual Conduct Resolution Agreement and 4 are 
still open with the investigation in various stages of completion. One file was referred to the Discipline 
Committee.  

The PCC typically sees most complaints relating to professional misconduct, however, this year it was 
evenly split between misconduct and incompetence. The majority of the incompetence investigations 
were from members self-reporting medication errors.  

Ryan Smith 
Chair 

Professional Conduct 
Allegations Reported  

in 2018

Professional Misconduct 

Negative/inappropriate behaviour (6) 

Privacy breach (3) 

Alcohol/drug use (1) 

Professional Incompetence 

Failure to properly treat patients (4)       

Working outside scope of practice (6) 

Professional Conduct Committee Report 
Chair: Ryan Smith (Public Representative)

Members: Chris Fay, Bryan Hyland, Sheldon Sept
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Source of PCC Report Trends

Status of PCC Investigations at Year End
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SCoP Staff 

Jacqueline  
Messer-Lepage 
Executive Director / Registrar

Louise Durnford 
Director of Operations / Deputy 
Registrar 

Jennifer Williams 
Director of Professional 
Practice and Research 

Collette Parks 
Communications 
Coordinator

Patti Lewis 
Administrative Assistant

Lori Hutchison-
Hunter 
Quality Assurance 
Officer 

Rashed Al-
Mamun 
Policy & Research 
Analyst
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   2018 – 2019 SCoP Council 

SCoP Mission:  

To protect and serve the public interest through regulatory oversight of the 
paramedic profession. 

SCoP Vision:  
Collaboratively building a profession that is a continuously engaged partner, 
and fully utilized in a patient-centred healthcare system.  

Back from left to right: Betty Hoffart, Bill Fischer, Jason Trask, Kael Irvine, Kyle 
Sereda, Daniel Lewis. Front: Matt McGurk, Olumide Adetunji. Missing: Angela 
Graham, Karen Gibbons, Joel Gritzfeld.
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SASKATCHEWAN COLLEGE OF PARAMEDICS

Financial Statements

Year Ended December 31, 2018

SCoP Annual Report page 33



SCoP Annual Report page 34



INDEPENDENT AUDITOR'S REPORT

To the Members of Saskatchewan College of Paramedics

Opinion

We have audited the financial statements of Saskatchewan College of Paramedics (the College), which
comprise the statement of financial position as at December 31, 2018, and the statements of operations,
changes in net assets and cash flows for the year then ended, and notes to the financial statements,
including a summary of significant accounting policies.

In our opinion, the accompanying financial statements present fairly, in all material respects, the financial
position of the College as at December 31, 2018, and the results of its operations and  its cash flows for
the year then ended in accordance with Canadian accounting standards for not-for-profit organizations.

Basis for Opinion

We conducted our audit in accordance with Canadian generally accepted auditing standards. Our
responsibilities under those standards are further described in the Auditor's Responsibilities for the Audit
of the Financial Statements section of our report. We are independent of the College in accordance with
the ethical requirements that are relevant to our audit of the financial statements in Canada, and we have
fulfilled our other ethical responsibilities in accordance with those requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Responsibilities of Management and Those Charged with Governance for the Financial
Statements

Management is responsible for the preparation and fair presentation of the financial statements in
accordance with Canadian accounting standards for not-for-profit organizations, and for such internal
control as management determines is necessary to enable the preparation of financial statements that are
free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the College's ability to
continue as a going concern, disclosing, as applicable, matters relating to going concern and using the
going concern basis of accounting unless management either intends to liquidate the College or to cease
operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the College's financial reporting process.

(continues)

2
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Independent Auditor's Report to the Members of Saskatchewan College of Paramedics (continued)

Auditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with Canadian generally accepted auditing standards will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements. As part of an audit in accordance with
Canadian generally accepted auditing standards, we exercise professional judgment and maintain
professional skepticism throughout the audit. We also:

 Identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal
control.

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the College’s internal control.

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

 Conclude on the appropriateness of management’s use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the College’s ability to continue as a going concern. If
we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the financial statements or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our
auditor’s report. However, future events or conditions may cause the College to cease to continue as
a going concern.

 Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in
a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during our audit.

Chartered Professional Accountants

Regina, Saskatchewan
April 15, 2019  

MWC Chartered Professional Accountants LLP 3
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SASKATCHEWAN COLLEGE OF PARAMEDICS
Statement of Operations

Year Ended December 31, 2018

2018 2017

REVENUES
Memberships $ 967,824 $ 1,010,201
Processing fees 94,506 83,170
Other revenues 39,420 29,384
Grants - 30,000

1,101,750 1,152,755

EXPENSES
Wages and benefits 536,010 511,456
PCC committee 68,763 67,122
Occupancy costs 99,807 130,865
Registry 73,797 78,875
Bank charges and interest 39,235 45,219
Amortization of intangible assets 32,208 26,263
Office costs 26,094 14,714
Staff travel and training 20,375 16,019
Consulting fees 14,545 58,596
Council expenditures 12,580 12,553
Legal fees - PCC and discipline 11,341 65,799
Telephone 11,225 12,992
Office equipment and rentals 8,229 7,628
Accounting, audit and legal 8,143 11,405
Insurance 6,350 5,910
Memberships 7,306 12,273
Amortization of capital assets 6,290 6,771
Repairs and maintenance 5,736 7,059
Committees 4,998 2,613
Licensing exams 4,495 4,040
Printing 2,560 2,296
Postage and courier 1,901 5,497
Projects 404 -

1,002,392 1,105,965

EXCESS OF REVENUES (EXPENSES) FROM OPERATIONS 99,358 46,790

OTHER INCOME  
Interest income - general fund 12,898 8,411
Investment earnings - restricted fund 23,875 26,223
Investment FMV adjustment - restricted fund (54,015) (4,483)

(17,242) 30,151

EXCESS OF REVENUES (EXPENSES) $ 82,116 $ 76,941

See accompanying notes

MWC Chartered Professional Accountants LLP 5
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SASKATCHEWAN COLLEGE OF PARAMEDICS
Statement of Changes in Net Assets

Year Ended December 31, 2018

General
Fund

Restricted
Funds 2018 2017

NET ASSETS - BEGINNING OF YEAR
$ 1,116,386 $ 937,605 $ 2,053,991 $ 1,977,050

EXCESS OF REVENUES (EXPENSES) 112,256 (30,140) 82,116 76,941

NET ASSETS - END OF YEAR $ 1,228,642 $ 907,465 $ 2,136,107 $ 2,053,991

See accompanying notes

MWC Chartered Professional Accountants LLP 6
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SASKATCHEWAN COLLEGE OF PARAMEDICS
Statement of Cash Flows

Year Ended December 31, 2018

2018 2017

OPERATING ACTIVITIES
Excess of revenues (expenses) $ 82,116 $ 76,941
Items not affecting cash:

Amortization of capital assets 6,290 6,771
Amortization of intangible assets 32,208 26,263
Investment FMV adjustment - restricted fund 54,015 4,483

174,629 114,458

Changes in non-cash working capital:  
Accounts receivable 22,311 (23,378)
Accounts payable (5,323) 1,619
Deferred membership fees 39,154 (46,142)
Prepaid expenses 2,672 27,428
Wages payable (6,887) 3,781
Employee deductions payable (15,247) 4,064

36,680 (32,628)

Cash flow from operating activities 211,309 81,830

INVESTING ACTIVITIES
Additions to capital assets (7,063) (3,742)
Purchase of intangible assets (3,985) (57,090)
Reinvested earnings and transfer to restricted fund investments (23,875) (41,223)

Cash flow used by investing activities (34,923) (102,055)

INCREASE (DECREASE) IN CASH FLOW 176,386 (20,225)

CASH - BEGINNING OF YEAR 1,872,317 1,892,542

CASH - END OF YEAR $ 2,048,703 $ 1,872,317

See accompanying notes

MWC Chartered Professional Accountants LLP 7
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SASKATCHEWAN COLLEGE OF PARAMEDICS
Notes to Financial Statements

Year Ended December 31, 2018

1. NATURE OF OPERATIONS

Saskatchewan College of Paramedics (the College) is established under the Paramedics Act of
Saskatchewan.  The College is a registered not-for-profit and is exempt from income taxes.  The
College is a self-regulatory body which administers the membership qualifications for practicing
paramedics in Saskatchewan.

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of presentation

The financial statements were prepared in accordance with Canadian accounting standards for not-
for-profit organizations  (ASNFPO).

Fund accounting

Saskatchewan College of Paramedics reports using fund accounting has the following funds:

The General Fund reports the results of day- to-day operations of the College.

The Council has internally restricted the following funds:

(a) Contingency fund - reports money set aside to provide for assistance to operations in the event of
unforeseen circumstances.

(b) Legal fund - reports money set aside to provide for assistance to operations for unusual legal
issues effecting the members.

(c) Capital reserve - reports funds set aside for future capital purchases.

(d) Projects fund - reports money set aside for future major projects that are outside the scope of the
normal day-to-day operations of the College.

(e) Research & development fund - reports money set aside for research and development work that
supports the public interest, the College vision and mandate, health system developments, and
paramedical practice.

(f)  Unallocated restricted fund - funds restricted from use in operations.  Allocation to other restricted
funds is determined periodically by the Council.

(continues)

MWC Chartered Professional Accountants LLP 8
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SASKATCHEWAN COLLEGE OF PARAMEDICS
Notes to Financial Statements

Year Ended December 31, 2018

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

Revenue Recognition

The College follows the restricted fund method of accounting for contributions, which include grant
revenues.

Restricted contributions are recognized as revenue in the year in the applicable restricted fund.

Unrestricted contributions are recognized as revenue of the General fund in the year when received
or receivable, if the amount to be received can be reasonably estimated and collection is reasonably
assured.

Members are required to hold an annual membership license.  The membership fees are recognized
in the year in which the memberships are valid.  A pro-rated fee is charged in the year of initiation.

Processing fees and other revenues are recognized in the year the service is provided. Investment
income is recognized in the year earned in the related fund.

Financial instruments policy

Financial instruments are recorded at fair value when acquired or issued. In subsequent periods,
financial assets with actively traded markets are reported at fair value, with any unrealized gains and
losses reported in income. All other financial instruments are reported at amortized cost, and tested
for impairment at each reporting date. Transaction costs on the acquisition, sale, or issue of financial
instruments are expensed when incurred.

Financial assets including cash and accounts receivable are reported at amortized cost.  Mutual
funds included in the restricted fund assets are reported at fair value.

Financial liabilities including accounts payable and accrued liabilities are measured at amortized cost.

Capital assets

Capital assets are stated at cost less accumulated amortization and are amortized over their
estimated useful lives at the following rates and methods. In the year of acquisition a half-year of
amortization is taken.

Equipment 20% declining balance method
Computer equipment 30% declining balance method
Furniture and fixtures 20% declining balance method

The College regularly reviews its capital assets to eliminate obsolete items. 

Intangible assets

Software and license rights are being amortized on a straight-line basis over their estimated useful
lives of five years.   In the year of acquisition a half-year of amortization is taken.
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SASKATCHEWAN COLLEGE OF PARAMEDICS
Notes to Financial Statements

Year Ended December 31, 2018

3. CAPITAL ASSETS

2018 2017
Cost Accumulated Net book Net book

amortization value value

Equipment $ 12,734 $ 8,792 $ 3,942 $ 4,927
Computer equipment 50,891 40,826 10,065 11,120
Furniture and fixtures 23,513 15,059 8,454 5,641

$ 87,138 $ 64,677 $ 22,461 $ 21,688

4. INTANGIBLE ASSETS - SOFTWARE
2018 2017

Computer software and registry system $ 163,844 $ 345,924
Accumulated amortization (68,747) (222,605)

$ 95,097 $ 123,319

5. RESTRICTED FUND ASSETS

2018 2017

High interest savings account $ 327 $ 327
Mutual fund 907,138 937,278

$ 907,465 $ 937,605

6. RESTRICTED FUNDS

Opening

Current
earnings

(loss) Transfer 2018

Contingency fund $ 200,000 $ - $ - $ 200,000
Legal fund 300,000 - - 300,000
Capital reserve fund 141,210 - - 141,210
Projects fund 150,000 - - 150,000
Research & development fund 100,000 - - 100,000
Unallocated restricted fund 46,395 (30,140) - 16,255

$ 937,605 $ (30,140) $ - $ 907,465

Transfers from the General fund to the above funds are based on Board approved motions during the
fiscal year.

Investment earnings earned on the restricted funds are not allocated to the particular funds as it is
available to all funds when required.
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SASKATCHEWAN COLLEGE OF PARAMEDICS
Notes to Financial Statements

Year Ended December 31, 2018

7. LINE OF CREDIT

The College has obtained a line of credit with a $200,000 which bears interest at prime plus 2%, and
is secured by general security agreement.   As at yearend no amount of the line has been utilized.

8. CONTRACTUAL OBLIGATIONS

The College has an obligation under a lease for premises rental which commenced January 2018
and expires July 2025.  The monthly rent is $7,500 plus applicable taxes for the duration of the lease.

The College has subleased unused space to two independent organizations for the same lease term
expiring July 2025.  Total lease revenue under the leases is $2,620 per month.

9. FINANCIAL INSTRUMENTS

The College is exposed to various risks through its financial instruments and management is
responsible to monitor, evaluate and manage these risks.  The following analysis provides
information about the College's risk exposure and concentration as of December 31, 2018.

Credit risk

Credit risk arises from the potential that a counter party will fail to perform its obligations. The
College is not exposed to credit risk as the due date for membership renewal is a month before
membership expires and members must renew their memberships to remain in good standing with
the college.

Liquidity risk

Liquidity risk is the risk that an entity will encounter difficulty in meeting obligations associated with
financial liabilities. The College is exposed to this risk mainly in respect of its receipt of funds from
its members and other related sources, and accounts payable. Through budgetary and other fiscal
management it is management's opinion that the College does not have significant exposure to
liquidity risk.

Interest rate risk

Interest rate risk is the risk that the value of a financial instrument might be adversely affected by a
change in the interest rates. In seeking to minimize the risks from interest rate fluctuations, the
College manages exposure through its normal operating and financing activities. The College is
exposed to interest rate risk primarily through its rates on invested funds and line of credit. As the
College does not have any external commitments imposed on the earnings of the restricted funds,
their exposure to this risk is minimal.

10. CORRESPONDING FIGURES

Some of the corresponding figures have been reclassified to conform to the current year's
presentation.  There has been no change in previously reported total assets, liabilities, net assets,
total revenues or total expenses as a result of the reclassification.
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