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About the Saskatchewan College of Paramedics
The Saskatchewan College of Paramedics
(SCoP) is a regulatory body that was established
in 2008 by The Paramedics Act. The title of
paramedic is a protected term, and any
paramedics working or volunteering in
Saskatchewan must be registered as a member
with SCoP.
There are currently five licence levels in
Saskatchewan, each with their own educational
requirements and scope of practice. The levels
are: EMR (Emergency Medical Responder),
EMT/PCP (Emergency Medical Technician /
Primary Care Paramedic 2001 NOCP), PCP 2011
NOCP, ICP (Intermediate Care Paramedic), and
ACP (Advanced Care Paramedic).
Paramedicine is a self-regulating profession in
Saskatchewan. SCoP is governed by a Council
and committees made up of members and
public representatives.

2014 – 2015
SCoP Council
President
Dan Lewis

Vice President
Jason Trask

Members-at-Large
Lindsay Holm (Fire)
Bill Fischer
Kyle Sereda
Kael Irvine

Public Representatives
Betty Hoffart, FCPA, FCMA
Tom Janisch

The mandate of SCoP is protection of the public.

Olumide Adetunji, LL.B, LL.M

Message from the President
Dan Lewis, ACP
President

This last year has been a good and a busy time
for SCoP. Along with the normal day-to-day
operations of licensing paramedics in the
province, the College has looked to increase
the paramedic’s ability to care for patients. To
help accomplish this, we took time in April to
review and update our strategic plan. This was
a valuable day of brainstorming, and of looking
at our province and profession.
There was some shift in focus from our
previous strategic plans, but nothing significant.
We looked at our Vision and Mission
statements and updated both.

Vision:
Collaboratively building a
profession that is a
continuously engaged partner,
and fully utilized in a patientcentred healthcare system.
We see ourselves becoming more and more
integrated into the healthcare system, and we
are seeing this happen with community
paramedic programs springing up all across the
province. Healthcare is recognizing the skills
paramedics have, and are asking for them to be
much more than Emergency Medical Services
going around in our ambulances, treating and
transporting patients. We are being seen as

valuable members of the team, treating
patients in any location including hospitals and
clinics—areas to which we traditionally only
transported.

Mission:
To protect and serve the public
interest through regulatory
oversight of the paramedic
profession.
This is how we get there. So what does that
mean? Well it means many things you may not
even be aware of are happening in the
background.
Things like, working with Paramedic
Association of Canada on the NOCP
redevelopment. We are also looking more and
more into individual paramedic liability
insurance. Did you know your employer’s
insurance may not be all you need if you are
sued for something you did in treating a
patient? We are looking to find a reasonable
way for members to get affordable liability
insurance.
We are also working with eHealth
Saskatchewan to do a pilot project to enable

paramedics to access patient records, to see if
this can benefit the patient who can’t tell us
their medical history. We’re looking at access
to their medication record, their lab work or
whatever we may need to know to treat them
appropriately. The pilot program will tell us if
we need this information and if we can
interpret it correctly to help our patients.
The College has embarked on relationships to
do research into areas such as EMR use in
industry across the western provinces, how do
we deal with foreign trained graduates, and is
our continuing education meeting the needs of
our members? It will be some time before you
see any results of these things, but know your
College is working to improve paramedicine in
the province.
Working with the Saskatchewan Association of
Medical Radiation Technologists, we hired an
intern working on a master’s degree to assist in
some policy development. This enabled much
work to be done on an investment policy for
reserve funds. Work is also being done on how
we deal with fitness to practice; do we need
such a policy, what does it look like, how do we
implement such a policy, and is it possible to
implement such a policy?
The last big item we worked long and hard on
was what to do with PESPC (Provincial

Emergency Services Practice Committee). It
has been two years since this committee was
able to meet, meaning any work to increase our
protocols or scope of practice was not going
anywhere. We were able to get agreement
with the Ministry of Health, and the new
Professional Practice Committee will be
meeting early this year. The PPC will be able to
move forward with all those items you as
members have researched and are waiting to
put forward, to make you better patient care
providers!
As a member, sometimes you wonder what
the College is doing when registration is over.
We are working every day to improve our ability
to care for the people of Saskatchewan,
whether they be in the home, on the road or in
the hospital.
It has been an honour to serve as your
president these last two years. Keep up your
great work and the College will continue to
work with you in the provision of excellent
medical service.
Dan Lewis
President

Report of the Executive Director
Jacqueline Messer-Lepage
Executive Director

Over the 2015 year, the Saskatchewan College
of Paramedics (SCoP) continued to evolve as a
dynamic regulatory organization, focusing on
protecting the public and meeting their needs,
through safe, high quality practice.
Building on the progress of the previous year,
the College continued to develop capacity well
beyond that of licence issuance and issue
management, in a deliberate effort to become a
driving force in ‘forward thinking’ regulatory
practice. Creativity and innovation arose from
our need to manage responsibilities within the
resources available to a non-profit organization.
Much of our ability to be innovative lay within
the strategic partnerships that we pursued.
During 2015, we engaged in a number of
collaborative initiatives relating to health service
delivery and practice. Some of this work
focused on the evolution of standards, while
other opportunities opened avenues for
research and the development of evidence to
inform the regulation of our member
professions.
As in previous years, we continued to gain
considerable benefit from the contribution that
our members have made to our regulatory
environment. Much of our policy and standards
development was achieved through the ‘inkind’ generosity of practicing professionals
licenced with the College and beyond. Our
governance is supported almost entirely by the
membership, though volunteer committee and
Council terms of office.

In terms of our strategic direction, we
consistently operate based on the principle that
it remains important to align our activities with
that of the overarching health system strategy.
This approach ensures that our activities
support the greater objectives relating to
service delivery, and that we work
collaboratively to eliminate barriers to improved
patient care.
Operationally, we conduct our day to day
business based on some very simple principles:
•

We care about effective regulation and
as such, we need to be relevant in our
thinking and actions;

•

We care about safe practice that
focuses on what the patient values and
support the delivery of high quality care;

•

We care about the wellness of our
providers, as we believe that healthy
practitioners delivery quality patient
care; and

•

We care about fiscal accountability and
stability, as we are obligated to ensure
that professional regulation continues
without interruption.

Our work in 2015 can be summarized within
three perspectives (no specific order):
o

Stakeholder Goals:
What do our Stakeholders
Value?
The Saskatchewan College of Paramedics
mandate is to protect the interests of the
patient. We do this using a broad range of
approaches including:
•

•

Engaging in collaborative working
relationships through:
o Research partnerships:
 Violence in the Workplace
Survey (with the Justice
Institute of British Columbia
“JIBC”)
 Medication Facilitated
Intubation study (with the
University of Saskatchewan)
 Paramedics in Industry study
(with JIBC)
 Critical Care Paramedic
Survey Work (internal)
o Health Quality Council Emergency
Department Wait Times/Patient
Flow Task Force Initiative
o Johnson Shoyama Graduate Student
Internship Program
o Network of Interprofessional
Regulatory Organizations
collaboration on regulatory practice,
policies, issue management, etc.
Supporting high standard of patient care
through involvement in:
o The National Occupational
Competency Profile (NOCP)
Redevelopment Steering Committee
o The eHealth Saskatchewan pilot
project: paramedic professionals
using patient information to inform
clinical decisions
o The Lloydminster cross-border
initiative: establishing consistent

o

parameters for patient care in
Lloydminster and area
Community Paramedicine:
development of a community
paramedicine position statement
The introduction of a SCoP
scholarship program

Regulatory Goals:
How do we ensure that we are
effective regulators?
We encourage regulatory growth through an
ongoing evaluation of our regulatory
environment. In 2015 we undertook the
following initiatives:
•
•

•
•
•

•
•

Evaluation of options relating to Critical Care
Paramedic practice
Implementation of a graduate student
restricted licence: fully licenced
practitioners could retain their ability to hold
a full licence while also holding a restricted
licence at a higher level. Practice at the
higher level must be supervised.
Evaluation of practitioner liability: policy
development in this area is underway
Drafting of a cross-border practice policy
Implementation of renewal improvements
that led to cycle time reduction: most
applications averaged 24 hours or less
(complete documentation submitted)
Engagement of public representatives on
Council and several Council Committees
Recruiting contract resources to support
College business as required:
o Quality Assurance
(Audit/Compliance) Resource;
o Johnson Shoyama Graduate School
(JSGS) Master of Public
Administration Intern;
o Clinical consultant(s) to support
protocol evaluation/development;
licence upgrade evaluations;
equivalency assessments; etc.

•

Continue to represent the College on
National and International regulatory
association Councils and committees.

Internal Goals:
What must we do to ensure that
the organization remains stable?
As with any organization, we must ensure that
operational risk is reduced where possible.
With that in mind, the College completed the
following activities during the 2015 year:
o

o
o
o
o
o
o
o

Technology upgrades; new server;
replaced depreciated computer
equipment
Risk management framework adopted
Investment policy drafted
Balanced budget prepared and
implemented
Grant applications initiated
Insurance evaluation conducted
Sought out in-kind contributions
Succession planning underway;
operational reorganization completed

During 2015, the College also re-visited its
strategic direction to ensure that it was
continuing to align with the goals of the
Saskatchewan health system.
In examining the mission and vision for the
College, we discovered that we had in fact,
accomplished much of what the original
College vision had intended – quite a
spectacular feat that can be attributed in large
part to the work of College staff that have
come and gone, and to those who have chosen
to stay with the organization.
Our vision and mission statements have since
been revised to reflect the reality of 2015 and
beyond. Operational goals have also undergone
minor revision and are simply stated as follows:

1. Enhance the role of paramedical
professionals and ensure that
professional development is relevant
to practice;
2. Strengthen processes for evaluating
applicants;
3. Improve stakeholder engagement;
and,
4. Strengthen organizational
sustainability.
Operationally, the 2015 year saw the departure
of two key resources, Dale Backlin and Amanda
Vircavs, who left us to pursue challenging new
opportunities within the Regina Qu’Appelle
Health Region. We wish them all the best, and
have nothing but gratitude for their work in
supporting the College over the years!
On a related note, I would also like to welcome
our new/replacement staff, Jennifer Williams
(Director of Professional Practice and
Research), Patti Lewis (full-time Administrative
Support), Ardis Monarchi (casual Administrative
Support), Lori Hutchison-Hunter (contract Audit
and Compliance Officer), and Nathanial Mayen
(Johnson Shoyama Graduate School of Public
Policy Intern).
Lastly, I need to say a very special thank-you to
Louise Durnford (Director of Operations and
Deputy Registrar) and Collette Parks
(Communications Coordinator), who continue
to give the College their best despite a year of
significant change and challenge!
The College is very fortunate to have a wide
breadth of skills and abilities in its staff. I
remain grateful for the opportunity to continue
work with my colleagues at the College, to
advance the interests of the public by creating
benchmark approaches to regulatory practice.
Jacqueline Messer-Lepage
Executive Director

Strategic Plan: 2015 Update
Strategic
Goals for
2015-16
Stakeholder
Goals
 SCoP has a
collaborative
working
relationship
with key
stakeholders.
 Stakeholders
are confident in
the evolving
role of the
paramedic
profession

Accomplishments 2015

Collaborative working relationships
•

•
•
•
•
•
•

•
•

Initiated research work:
o Critical Care Paramedic (CCP) level
o Violence in the workplace survey (Justice Institute of B.C. - “JIBC”)
o “Paramedics in Industry” (collaboration w JIBC)
Continue to participate in Ministry of Health/ Health Quality Council Emergency
Department Waits and Patient Flow Task Team
Regular updating of website: registration information; member resources;
professional development; general information; etc.
Formalized mentor relationship with Johnson Shoyama Graduate School of Public
Policy Intern (with accountability to the University of Regina)
Initiated resource sharing initiatives with Saskatchewan Association of Medical
Radiation Technologists (SAMRT): Johnson Shoyama Graduate School (JSGS)
Policy Intern; Project consultant
Ongoing face to face meetings with stakeholders including regular meetings with
the Ministry of Health and EHealth Saskatchewan; ad hoc meetings with special
interest stakeholders, employers, and government Ministries
Work collaboratively with Network of Inter-professional Regulatory Organizations
(NIRO):
o Assisted with the development of a formal structure for NIRO (SCoP is
the NIRO secretary for 2015/16)
o Manage Dropbox site for NIRO members
o Working to establish NIRO investigative resources for use by all members
o Collaborative access to member meeting space
Represent SCoP and the Canadian Organization of Paramedic Regulators on the
Paramedic Association of Canada (PAC) NOCP Redevelopment Steering
Committee
Elected as 2015/16 Chair, Canadian Organization of Paramedic Regulators (COPR)
o Lead strategic plan development for COPR
o Participate as member of COPR Executive team
o Led process for National Exam Vendor selection

Stakeholder Confidence
•

Continue work with eHealth Saskatchewan to implement access to the Patient
Registry System (this is the provider portal to the patient record) for members
o Currently working on privacy access provisions and data sharing
requirements

•

•

•
•

Regulatory
Goals
 Practitioners
have or are
functioning at
the full scope of
practice.
 SCoP owns
practice.

Ongoing engagement with the Ministry of the Economy (MoE) to discuss options
regarding the Agreement for Internal Trade (AIT) and changes to our PCP scope
o Applied for (received) MoE funding to develop a framework to support
foreign trained applicants in their efforts to enter the profession in
Saskatchewan
Continue to work with the SK Ministry of Health to advance regulatory and policy
interests regarding inter-jurisdictional collaboration in Lloydminster (impacting both
The Health Information Protection Act and The Paramedics Act)
o Member of Lloydminster working group tasked with cross-border practice
for paramedics
o Finalized agreement on Scope of Practice in Lloydminster
o Drafted data sharing agreement and letter of understanding for interjurisdictional data sharing
(SCoP) invited to present at the International Roundtable on Community
Paramedicine
Appointed to Council on Licensure, Enforcement and Regulation (CLEAR)
committees on: International Relations; Entry to Practice; and Executive
Leadership

Scope of Practice
•
•
•

SCoP continues to work closely with Sask Polytechnic to ensure that the PCP
upgrade and bridge programs meet College requirements;
Participate on Paramedic Advisory Committee to evaluate the Advanced Care
Paramedic program for alignment with the 2011 NOCP standard
PCP NOCP 2011 Licences continue to be issued in a timely manner

Autonomy from the College of Physicians and
Surgeons
•

 Licencing
processes are
efficient and
effective.
•

Obtained commitment from Ministry of Health (MoH) to advance legislative
changes; target for submission of supporting document to Ministry was spring
2015.
o In the time since this commitment was made, there have been significant
resource changes at the MoH. Timing of call for legislation has now been
revised to Fall 2016, with first reading in spring 2017 (assuming it is
selected for advancement)
o Drafted Risk Management Framework to add to supporting
documentation for the Ministry of Health
Ministry of Health supported the dissolution of the PESPC in favor of moving to a
College based Paramedic Practice Committee.

Efficient and Effective Licencing
•

2016 Renewal cycle time improved:
o Complete applications (submissions) processed in <24 hours
o Incomplete applications processed within <24 hours after receiving all
information

•
•

Internal
Goals
 SCoP is
financially
sustainable.
 SCoP is
appropriately
resourced with
staff and
members.
 SCoP is
innovative.

Direct contact with every applicant who had started a renewal but not
completed it prior to the last week in November
o Developed/implemented detailed renewal communication plan; Improved
communications via e-mail and online help
o Computer workstations (2) set up in the office with one on one support
provided to members wishing to renew
o Tracking of issues in 2014/15: mitigation strategies implemented
Installed new Server (January 2015) to support increased risk management;
updated desktop (computer) applications concurrently; updated hardware
Policies to support regulatory activity underway and/or implemented:
o Mandatory skills – use of expiry dates
o Member Wellness Statement & policy
o Investment Policy
o Critical Care Paramedic
o Community Paramedicine Position Statement
o SCoP Scholarship Award Program

Financially Stable
•
•
•
•
•

Continue to operate within budget parameters with positive balance projection
Continue to seek out opportunities for cost sharing/collaboration with NIRO
members on: Legal opinions; policy development; consultant use; audits
Sought out ‘in kind’ contributions to support COPR activities thereby reducing
jurisdictional contribution
Met with Federal government contact to determine where they might be able to
support the work of COPR; worked with COPR to apply for federal funding to
support COPR activities (Q1 2016)
Evaluated insurance needs to determine if coverage is appropriate

Appropriate Resourcing
•
•
•
•

Recruited public representative for Professional Conduct Committee
Member recruitment underway for Council and Committee vacancies;
consideration given to gender and licence level balance in recruitment efforts
Recruited Audit and Compliance resource to support quality assurance activities
Obtained funding to support the recruitment of a contract resource to develop
licencing framework for internationally educated applicants

Innovation
•
•
•
•

Sought sources of funding external to the organization to support the College
mandate
Continue to pursue partnership opportunities to offset resource implications
Established funding model to support research and annual scholarship program
Anticipate need and act upon current political/geopolitical environment including:
o Federal minister mandate and link to SCoP mandate
o Alberta College of Paramedics current issues and anticipated member
impact/response; developing strategy to support member wellness

Three Year Budget
2015
Actual

2016
Budget

2017
Forecast

2018
Forecast

Revenues
Licence Fees

$956,773

$968,850

$988,815

$1,008,750

Other Registration Fees

44,125

35,000

35,000

35,000

Licencing Exam and Equivalency
Assessment Fees

27,200

27,900

31,900

33,900

0

2,500

2,500

2,500

Rental Income

26,400

26,400

26,400

26,400

Other Revenue

38,062

45,000

47,000

47,000

$1,092,560

$1,105,650

$1,131,615

$1,153,550

Accounting, Audit, Legal, Insurance
and Payroll Service

13,014

23,200

23,400

24,000

Legal Fees - PCC and Discipline

58,496

90,000,

90,000

90,000

Licencing Exam and Equivalency
Assessments

5,166

5,900

5,900

5,900

Consulting and IT Support

51,464

77,000

77,000

78,000

Memberships
Wages, Benefits, Staff Travel and
Training (includes staff membership
dues)
Council Expenditures Including AGM

12,881

18,000

21,000

21,000

511,518

594,172

619,392

642,109

22,744

20,000

20,000

20,000

Committee Expenses

32,823

33,550

33,550

33,550

Office Expenses and Advertising

31,089

42,250

42,600

42,600

Telephone
Rent, Occupancy Costs and
Maintenance
Bank Charges and Interest Expenses

12,580

17,000

19,000

19,000

129,574

132,500

134,500

134,500

29,987

32,000

35,000

35,000

46,363

TBD

TBD

TBD

1,085,572

1,121,342

1,145,659

Fines and Orders for Costs

TOTAL REVENUE

Expenditures

Amortization Expense
Bad Debt Expense

0

TOTAL EXPENSES

957,699

Proposed Contribution to
Reserves and Retained Earnings

134,861

SCoP Reserve Funds
Contribution to or
Expenditure from
Reserve

Legal

2009

Contribution: $65,000

$25,000

$10,000

2010

Contribution: $90,000

$25,000

$10,000

$5,000

Contribution: $171,000

$75,000

$50,000

$16,000

2011

Contingency

Capital

2013

$30,000

($80,000)

Contribution: $195,000

$75,000

$20,000

$60,000

$40,000

Contribution:
$135,000.00

$53,000

$33,000

$19,000

$30,000

2015

2016

Contribution:
$319,000.00

Research &
Development

$50,000

Expenditure:
$30,000.00
for revamping of the
protocol manual project
2014

Projects

$30,000

Expenditure:
$80,000.00
for Registry system
2012

Registry

Was not
required
$47,000

$77,000

$60,000

$50,000

Leasehold
Improvements
(proposed)

($50,000)

Was not
required

Proposed Contribution:
$33,790

$18,790

Expenditure:
Server, computers,
projector and screen

(18,790)

$85,000

$15,000

Nothing proposed

Total estimated in
Reserve at end of 2015

$300,000

$200,000

$160,000

$0

$150,000

$100,000

Report of the Registrar
The College continues to operate with a stable
membership base. As of December 31, 2015,
we had registered 2,263 members throughout
the year, comparing to 2,274 members in 2014
and 2,283 members in 2013. Member numbers
remain healthy as new graduates and labour
mobility candidates join us for the first time.
The 2015 year saw several process
improvements, helping to further streamline
the registration and renewal experience. We
will continue to improve the system as well,
crediting it with a transformation to the renewal
process which enables members to be
renewed quickly and efficiently. The cycle time
to issue a licence was again improved in 2015,
with completed applications approved within 24
hours and licences mailed out to members
within a week of approval.
The College does not accept paper
documentation, avoiding the problems
associated with manually compiling documents
from fax, mail, and drop-ins, which occurred in
previous years.
During the annual renewal season, from
September through January, SCoP processed
close to 2,100 licences for 2016. More than
75% occurred before the December 1st
deadline, in line with the previous year and
much improved over past years. The College
will continue to encourage members to renew
early.
Late renewals, including those caused by
incomplete information, trigger late fees when
they are submitted after the December 1
deadline, or when incomplete renewals are
submitted within the last days before the
deadline. Our regulatory bylaws mandate that

we must charge a late fee where the following
conditions are met:
32.2 If a person fails to submit the
required electronic renewal, evidence
that the person has met the educational
requirements to maintain eligibility as a
member and pay the required licencing
fee on or before December 1 in the year
prior to the licencing year, a penalty in
the form of a late fee shall be charged.
The late fee will be $50 payable on
December 2nd and will escalate weekly
by $25 beginning the Monday after
December 2nd, to a maximum of $275
up to January 31 after which the
member will have to apply to be
reinstated. [amended March 16, 2012]
It is the member’s responsibility to ensure that
they submit the following requirements on
time:
1. The member’s electronic renewal
form on eApplication;
2. Evidence that the member had met
his or her educational requirements
to maintain eligibility as a member;
3. The renewal fee.
If any of those items were missing, the
application was deemed incomplete. This
emphasis on meeting all, and not just some, of
the renewal requirements was approved by the
membership four years ago at the 2012 AGM.
Any member that completed the online
renewal form, successfully uploaded the
correct supporting documentation, and paid by
credit card online, or eTransfer—popular in its
second year of availability—was able to have

their application reviewed and approved
quickly. Any members that were lacking in one
or more items received at least one email from
College staff advising them of their incomplete
renewal, in the hope that they could complete
their application in a timely manner.
Members should also be aware that it is their
responsibility, and not that of their employer, to
complete and submit their own renewal form
as it includes legal declarations. Late fees are
also the responsibility of the member, not their
employer.
Email communications rather than phone calls
allow the College to efficiently manage the
process. Notice of licence approval were sent
by email in 2015 for the second year in a row.
Notification of incomplete applications continue
to be sent via email with standardized wording.
In order to assist members in completing their
application on time, the College undertook an
email communication campaign that started on
October 1 of 2015 and continued until midDecember 2015. In October, members were
provided with their usernames, instructions for
retrieving forgotten passwords, and links to
renewal instructions separated by licence level.
Numerous reminders went out over the next
few months emphasizing the December 1
deadline until the middle of December, when
members that had not yet renewed
successfully were advised that their licence
would be lapsing at the end of the month and
they would not be able to practice in 2016.
The College uses an email program’s targeting
ability to send personalized mass emails
informing members if they were not yet
renewed. It is to the member’s advantage to
open the emails sent by the College, as they do
contain very important information.
In addition to emphasizing the December 1
deadline and the renewal communication
campaign, Council again supported an early bird

draw for two prepaid VISA cards worth $250
each.
It is important to note that the quality of
applications is improving. SCoP operates based
on an entirely electronic application process, to
ensure in large part that member records fully
reflect complete and accurate information. To
support the member application process in
2015, SCoP provided web-based help,
telephone-based assistance available 24 hours
a day, and continues to provide direct technical
support for members struggling with the
application technology. The College also
provides two workstations and access to a
scanner in the office for members to use.
Members at the Primary Care Paramedic (PCP)
level continue to upgrade to the 2011 NOCP
standard of practice. 282 individuals
successfully changed their status to PCP 2011
NOCP in 2015. Members will have until June
30, 2019 to complete their upgrade to the 2011
NOCP level. After that date, individuals
choosing not to complete the upgrade will be
licenced at the Emergency Medical Responder
level.
As for new graduates, SCoP continues to work
with the Canadian Association of Paramedic
Regulators (COPR) to ensure that the PCP and
Advanced Care Paramedic (ACP) examinations
remain current and are delivered appropriately.
Over the past year, a total of 168 individuals
wrote the national licencing examination over
four sittings (138 PCP/30 ACP).
On the Emergency Medical Responder (EMR)
side, SCoP continues to deliver the provincial
licencing examination with the support of Sask
Polytechnic. In 2015, 78 students completed
this exam over six sittings.
Saskatchewan is very involved with the
continued development, implementation and
delivery of the national exam. We are also
actively involved on the COPR National Exam

Committee, allowing the College the
opportunity to stay connected to the national
exam as it evolves.

is all happening while our membership is larger
than it has ever been, which requires more
focus on day to day registrations throughout
the year.

We continue to improve our registry system
and focus on our protection of the public
mandate through the use of better exams. This

Jacqueline Messer-Lepage
Registrar

Registration Statistics
Yearly Registration Comparison
March
2016

Feb
2015

March
2014

Feb
2013

Feb
2012

Feb
2011

Feb
2010

Feb
2009

331

342

352

380

382

330

312

319

1,287

1,269

1,265

1,230

1,175

1,114

1,086

1,077

ICP

176

190

206

219

218

225

218

206

ACP

310

293

290

270

238

215

206

188

Total

2,104

2,094

2,113

2,099

2,013

1,884

1,822

1,790

EMR
EMT/PCP

Type of Membership by Classification
EMR/NOCP

EMT/PCP

ICP

ACP

Total

59

133

21

27

240

Practicing

272

1,154

155

283

1,864

Total

331

1,287

176

310

2,104

Non-practicing

Impact of Labour Mobility – Member’s Province of Residence
March
2015

Feb
2015

Feb
2014

Feb
2013

Feb
2012

Feb
2011

Feb
2010

79

61

60

65

51

22

18

7

7

6

6

4

1

2

23

32

30

29

17

12

3

New Brunswick

2

3

1

Nova Scotia

2

1

1

NWT

3

4

5

3

4

3

1

1

Alberta
British Columbia
Manitoba

Yukon

1

Ontario

14

Quebec

1

Saskatchewan
undisclosed
Total

19

13

13

7

4

3

1990

1,965

1,997

1,982

1,929

1,842

1,796

1

1

2,104

2,094

2,113

2,099

2,013

1,884

1,822

EMT/PCP Members as of March, 2016
133
EMT
PCP 2001
NOCP

624

530

PCP 2011
NOCP

Membership by Classification and Gender
1400
1200

Men: 1341

1000

Women: 748

800
Undisclosed: 15

600
400
200
0
EMR/NOCP

EMT/PCP

ICP

ACP

Membership by Classification and Age
ACP
ICP
PCP 2011 NOCP
PCP 2001 NOCP
EMT
EMR NOCP
EMR
0
20 and under

100
21 to 30

200
31 to 40

300

400

41 to 50

51 to 60

500
over 60

600

700

undisclosed

Committee Reports
The business of the Saskatchewan College of Paramedics is conducted by
Committees which have members drawn from practitioners across the
province.
The Paramedics Act and the Regulatory and Administrative Bylaws set out the
Committee structure of the College, and the composition and key
responsibilities of the various committees.
The College Council appoints members to College Committees. Council also
appoints each Committee chairperson and establishes a Committee Terms of
Reference and budget.

SCoP Committees are:

Executive Committee
Audit Committee
Discipline Committee
Nominations Committee
Education Committee
Professional Conduct Committee
Legislation and Bylaws Committee

Executive Committee Report
Chair: Dan Lewis, President of Council
Vice President of Council: Jason Trask
Council Member-at-Large: Lindsay Holm (Fire)
Executive Committee exists to make
decisions for Council in between Council
meetings. These decisions usually revolve
around requests for a licence extension for either additional training like blood products, ITLS, or for
exam writings and results. These are things that, due to lack of availability, were not accomplished in
the time allotted. If the individual asking for the extension has a good reason for requesting it, it is
granted.
A rather simple process has been established for Executive Committee. An email from the Executive
Director is sent to all members of the committee and they reply by email within a day and the matter is
dealt with. Occasionally it takes a little longer, or additional information is requested, but not often.
Your Executive Committee works to assist you as members in getting what you need in a timely
manner. We hope you do your best to accomplish the training and testing you need in a timely manner
as well. Together we grow better as an organization to assist the people of Saskatchewan in receiving
the best care from all paramedics.
Dan Lewis
Chair

Audit Committee Report
Chair: Jason Trask, Vice President of Council
Member: Angela Sereda
Public Representative on Council: Betty Hoffart,
The Audit Committee is proud to report
FCPA, FCMA
that the Saskatchewan College of
Paramedics continues to be in a secure
financial position through 2015 and
continuing into 2016. This was achieved primarily through the work of the Executive Director and
Director of Operations, with the assistance of the Audit Committee. The committee thanks our office
team for their continued work towards a sustainable future.
During the past year we continue to see our membership numbers maintain a relatively stable state.
The budget was planned for accordingly. As membership fees are the main source of revenue for the
College, we will continue to monitor and plan appropriately per projected membership numbers.

The College saw gains of approximately $26,400 from partnering with the Saskatchewan College of
Respiratory Therapists (SCRT) and the Saskatchewan Association of Medical Radiation Technologists
(SAMRT) with lease agreements. We continue to look to partner and offset cost where able.
We were also able to partner with SAMRT to enable the College to secure the services of a policy
student from Johnson Shoyama Graduate School of Public Policy, and have seen great gains from the
this partnership and the work of our intern, Nathanial (Nade) Mayen. Nade worked on a number of key
policies, including one specific to investments and another relating to professional liability coverage.
We thank Nade for his great work with the Audit Committee during his tenure at the College.
Over the past year we were able to increase our reserve fund limits and maximize contributions. We
were able to contribute to our new Research and Development fund to prepare for future projects. We
feel we are well prepared for the upcoming years, and have appropriate contingency measures in place
to manage the unexpected.
The College is currently waiting to see if a case will proceed to the Supreme Court of Canada,
following a past member pursing their right to due process. If needed, we feel our reserves are in line
with requirements should the Supreme Court proceed with this case. We expect costs won’t be fully
appreciated until the following year for this process.
The Audit Committee is currently working towards the development of a sound financial investment
policy to guide fiscal commitments. We are also exploring opportunities to partner with financial
investment firms to aid in our planning. Watch for news on this in the near future as we aim to have
comprehensive policy in place to guide investing activities.
I would like to thank Betty Hoffart and Angela Sereda for their time and efforts with the Audit
Committee over the past year. We also thank our office team for their continued commitment to fiscal
responsibility. Paramedics are able to know with confidence that our regulating body is in sound
position for years to come.
Jason Trask
Chair

Discipline Committee Report
Chair: Olumide Adetunji, LL.B, LL.M, Public
Representative on Council

Members: Jeff Klein (Fire Representative), Cheryl
Solonenko, Mike Hengstler, Brian M. Vanstone, Chris

As chair of the Discipline Committee, I
Warren, Chad McCord, Braden White, Donna Morris
am pleased to advise that we have had a
very quiet year, no discipline hearings
Public Representative on Council: Tom Janisch
were conducted by our committee this
past year. The role of the discipline
committee is to conduct hearings to determine whether a member is guilty of professional

misconduct, professional incompetence, or both. We report to Council on the decision and the order
made when a member is found guilty. The Committee is made up of a total of ten members, eight of
whom are practicing members appointed by Council, and the remaining two are public appointees.
Members are appointed for three year terms. All members are required to have Administrative Tribunal
Training for appointment to the Discipline Committee.
That the Discipline Committee has again had such a quiet year stands as testimony to the high
standard of public service to which our members are committed.
Olumide Adetunji, LL.B, LL.M
Chair

Nominations Committee Report
Chair: Marie Stimson
Members: Chris Warren, Matt McGurk, Nathan Vircavs
(Fire Representative)

Well now that another successful
gathering of the Nominations Committee
was recently held, we would like to thank everyone for putting their name forward to assist on the
committees that the College has in place.

We had a large number of volunteers this year. I need to mention this as I can’t remember when we
have had this many people to choose from for such a limited number of vacancies. In fact, I do
remember when some members names were put forward for more than one vacancy due to the lack
of volunteers. So this is so nice to see that more members are becoming aware of what the College is
doing, and how they can help to see their profession move forward.
We as a committee just wanted to mention that some of the criteria we used this year in deciding who
we would recommend to council are as follows. Of course we look at what the member has to offer,
but one other criteria this year was whether the member was available for more than one committee.
There is nothing better than to see that some members put their names forward to help out wherever
help is needed. If you are really serious about helping out as a committee member, think about this as
it gives you much better chance of becoming involved and also tells us how serious you really are.
Best wishes to Matt McGurk, our new Nominations Committee Chair, and Nathan Vircavs. Many
thanks for all the help you, as members, have provided the College over the past several years. And
we can never forget all the hard work that is done by Jacquie and the office staff. Their organization
makes us all look good.
Marie Stimson
Chair

Education Committee Report
Chair: Bill Fischer, Council Member-at-Large
Members: Connie Wilson, Jason Hutchinson (Fire
Representative), Candace Gratton, Donnita Derbyshire,
Darcy McKay, Julie Braaksma, Tim Hillier, William Breen,
Gillian Gregoire (Public Representative)

The Education Committee held two
meetings in 2015/16 before the AGM and
has three more scheduled for the
remainder of 2016. Both meetings were done by teleconference and took place on November 19 and
February 23 respectively.

Expiry dates of mandatory programs
The finalization of expiry dates at time of registration for mandatory programs is a change that requires
members to be current on all mandatory certificates relevant to their licence level at the time of
renewal. For purposes other than initial registration, mandatory certificates would be considered
current on or before the expiry on the card at the time of renewal. In addition, the committee also
recommended that the renewal form include an ability that would allow the member to declare the
expiry date on their card at renewal, in the event their card has been misplaced and upload it at a later
date.

PCP 2011 NOCP Renewal & Mandatory Skills
The committee implemented new renewal criteria for the 2011 NOCP PCPs. This includes medication
reviews to their scope of practice as well as airway management. This aligns them with the other
licence level requirements.

Update on Equivalency Assessments
There were four equivalency assessments completed in 2015. One EMR, one PCP, and two ACP
assessments were completed. There was a mixture of national and international applicants. The
college is currently developing a policy specific to international equivalency applicants. This policy work
is being done in conjunction with the Saskatchewan College of Respiratory Therapists and the
Saskatchewan Association of Medical Radiation Technologists with a grant from the provincial
government.

Canned Courses & CME Credits
The Education Committee is currently researching the various canned courses available and evaluating
the CME credits for full courses and renewals. The current process does not adequately reflect the

work some courses require compared to others. We are looking at simplifying the process.

Agency CME Audits
No Agency CME audits were completed in 2015. These are expected to resume in 2016.

I would like to thank all the members for their participation and knowledge and expertise shared.
Bill Fischer
Chair

Legislation and Bylaws Committee Report
Chair: Dan Lewis, President of Council
Members: Marie Stimson, Lennie Davies
Public Representative on Council: Olumide

The Legislation and Bylaws Committee
Adetunji, LL.B, LL.M
oversees the governance area of College
business. Meetings are called as needed
by the Chair or Council. This Committee goes over the rules, regulations and policies of the College,
identifying changes required to our legislation or by-laws, drafting what those changes should look like
and reporting back to Council. It also receives and prepares resolutions for the AGM.
During the 2015 year, the Legislation and Bylaws Committee reviewed a number of documents hoping
to improve the regulatory function of the College. We looked at a risk management framework for
College operations, finalized the new Fee Structure By-Law, dealt with CME policy amendments, and
the two resolutions from last year’s AGM – student restricted licences and the call for a Critical Care
Paramedic level licence.
So the year was productive for the Leg and Bylaws Committee. A sound risk management framework
is now in place, with policy development ongoing. The fee bylaw is ready to be voted on at this year’s
AGM. We are also ready to share information on CME proposed amendments and on the Critical Care
Paramedic resolution from last year. Plus, by the time you read this, the student restricted licence
amendment will have taken effect; it happens March 1, 2016.
To the members of this Committee goes a big thank you! Your commitment, support and significant
input into these matters over the past year are greatly appreciated.
Dan Lewis
Chair

Professional Conduct Committee Report
Chair: Kirby Johns
Members: Duane Fleming, Nathan Vircavs (Fire
Representative), Ben White, Marilee Hornung (Public
Representative)

Prior to reviewing our year, I would like to
welcome Ryan Smith as our new Public
Representative. Duane Fleming, Ben White, and Nathan Vircavs have continued their terms through
2015.

Following a relatively quiet 2014 with 8 complaints, our numbers rose to 15 complaints received. The
committee has met 8 times throughout the year. The majority of our complaints continue to be
professional misconduct in nature.
I would like to take a moment and review the process the PCC utilizes while considering a complaint.
We use primary test criteria when faced with all
complaints. The members are asked to answer the
Allegations Reported in
following three questions.
1. Does this complaint fall within the jurisdiction of
the Saskatchewan College of Paramedics?
2. Is the complaint frivolous or vexatious?
3. Is further investigation warranted?
Following these questions, the members are asked to
declare if they have a conflict of interest. If a declaration is
made, the committee member will be excused from all
discussions and information applicable to the complaint.
The committee will then give specific direction to the
audit and compliance officer in proceeding with the
investigation.
Complaints of not treating patients with compassion are
very concerning and continue to be received by the PCC.
If we receive one complaint in regards to this, I consider it
to be one too many. Our members are expected to treat
all patients with respect and dignity.
Documentation continues to be an area of importance for
our members. If any aspect of a call is questioned or
challenged, having clear and concise documentation of
your assessment, treatment, and applicable information is
extremely important.
In closing, with this being my final term with the PCC as
committee chair I would like to thank all of the committee

2015

Professional Misconduct
Inappropriate/discriminatory social media
postings
Illegal drug use
Failure to report (4)
Alcohol consumption while on call
Lack of respect (derogatory comments and
actions) to patient (2)
Falsifying documentation
Failure to attend to calls while on call
Falsifying testimony during investigation

Professional Incompetence
Performed skills outside scope of practice
Administered medications outside scope
Failure to properly treat patient

members who have served over the past few years. Your dedication to this committee and your
profession has been greatly appreciated.
Kirby Johns
Chair

Source of Report Trends
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SCoP Staff

Jacqueline
Messer-Lepage
Executive Director / Registrar

Louise Durnford

Jennifer Williams

Director of Operations / Deputy
Registrar

Director of Professional
Practice and Research

Collette Parks

Patti Lewis

Communications
Coordinator

Administrative Assistant

Lori HutchisonHunter
Audit and Compliance
Officer

Nathaniel Mayan
Intern

2014 – 2015 SCoP Council

From left to right: Jason
Missing: Dan

Trask, Kyle Sereda, Lindsay Holm, Bill Fisher, Kael Irvine.

Lewis, Betty Hoffart, Tom Janisch, Olumide Adetunji

SCoP Mission:
To protect and serve the public interest through regulatory oversight of
the paramedic profession.

SCoP Vision:
Collaboratively building a profession that is a continuously engaged
partner, and fully utilized in a patient-centred healthcare system.

SASKATCHEWAN COLLEGE OF PARAMEDICS
Financial Statements
Year Ended December 31, 2015

INDEPENDENT AUDITOR'S REPORT

To the Members of Saskatchewan College of Paramedics
We have audited the accompanying financial statements of Saskatchewan College of Paramedics, which
comprise the statement of financial position as at December 31, 2015 and the statements of operations,
changes in net assets and cash flow for the year then ended, and a summary of significant accounting
policies and other explanatory information.
Management's Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial statements in
accordance with Canadian accounting standards for not-for-profit organizations, and for such internal
control as management determines is necessary to enable the preparation of financial statements that
are free from material misstatement, whether due to fraud or error.
Auditor's Responsibility
Our responsibility is to express an opinion on these financial statements based on our audit. We
conducted our audit in accordance with Canadian generally accepted auditing standards. Those
standards require that we comply with ethical requirements and plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditor's judgment, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the entity's
preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the entity's internal control. An audit also includes evaluating the appropriateness of accounting policies
used and the reasonableness of accounting estimates made by management, as well as evaluating the
overall presentation of the financial statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.

(continues)
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Independent Auditor's Report to the Members of Saskatchewan College of Paramedics (continued)
Opinion
In our opinion, the financial statements present fairly, in all material respects, the financial position of
Saskatchewan College of Paramedics as at December 31, 2015 and the results of its operations and its
cash flow for the year then ended in accordance with Canadian accounting standards for not-for-profit
organizations.

Chartered Professional Accountants
Regina, Saskatchewan
April 5, 2016

MWC Chartered Professional Accountants LLP
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SASKATCHEWAN COLLEGE OF PARAMEDICS
Statement of Operations
Year Ended December 31, 2015
2015
REVENUES
Memberships
Processing fees
Other revenues
Investment income

$

EXPENSES
Accounting, audit and legal
Amortization
Amortization of intangible assets
Bad debts
Bank charges and interest
Committee expenditures
Consulting fees
Council expenditures
Insurance
Legal fees - PCC and discipline
Licensing exams
Memberships
Occupancy costs
Office costs
Office equipment and rentals
Postage and courier
Printing
Repairs and maintenance
Staff travel and training
Telephone
Wages and benefits

EXCESS OF REVENUES (EXPENSES)

$

956,773
71,862
45,933
17,992

2014

$

968,947
116,150
11,797
21,064

1,092,560

1,117,958

37,025
9,150
37,213
29,987
32,823
21,442
22,744
6,011
58,496
5,166
12,881
121,907
12,465
5,989
8,508
4,127
7,667
20,810
12,580
490,708

39,640
7,157
37,213
8,400
24,573
3,980
7,175
12,226
5,515
54,339
5,004
11,937
66,976
10,745
8,656
9,847
3,852
8,455
17,246
12,688
442,525

957,699

798,149

134,861

$

319,809

See accompanying notes
MWC Chartered Professional Accountants LLP
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SASKATCHEWAN COLLEGE OF PARAMEDICS
Statement of Changes in Net Assets
Year Ended December 31, 2015
General
Fund
NET ASSETS - BEGINNING OF
YEAR
Excess of revenues (expenses)
Transfer to restricted
funds (Note 7)
Transfer from restricted
funds (Note 7)
NET ASSETS - END OF YEAR

$

$

Restricted
Funds

2015

1,108,382 $
127,728

588,145
7,133

(319,000)

319,000

-

-

18,790

(18,790)

-

-

935,900 $

895,488

$

$

1,696,527
134,861

2014

1,831,388

$

$

1,376,718
319,809

1,696,527

See accompanying notes
MWC Chartered Professional Accountants LLP
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SASKATCHEWAN COLLEGE OF PARAMEDICS
Statement of Cash Flow
Year Ended December 31, 2015
2015
OPERATING ACTIVITIES
Excess of revenues (expenses)
Items not affecting cash:
Amortization of capital assets
Amortization of intangible assets

Changes in non-cash working capital:
Accounts receivable
Accounts payable
Deferred membership fees
Prepaid expenses
Wages payable
Employee deductions payable

$

134,861

2014

$

319,809

9,150
37,213

7,157
37,213

181,224

364,179

(40,321)
(11,352)
14,844
6,800
9,948
(4,835)

702
10,772
13,661
11,966
6,821
(3,797)

(24,916)

40,125

156,308

404,304

(20,706)
(307,343)

(141,727)

Cash flow used by investing activities

(328,049)

(141,727)

INCREASE (DECREASE) IN CASH FLOW

(171,741)

262,577

Cash flow from operating activities
INVESTING ACTIVITIES
Purchase of capital assets
Transfer to restricted fund assets and reinvested earnings

CASH - BEGINNING OF YEAR
CASH - END OF YEAR

1,929,326

1,666,749

$ 1,757,585

$ 1,929,326

See accompanying notes
MWC Chartered Professional Accountants LLP
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SASKATCHEWAN COLLEGE OF PARAMEDICS
Notes to Financial Statements
Year Ended December 31, 2015
1.

NATURE OF OPERATIONS
Saskatchewan College of Paramedics is established under the Paramedics Act of Saskatchewan.
The College is a registered not-for-profit and is exempt from income taxes. The College is a selfregulatory body who administer the membership qualifications for practicing paramedics in
Saskatchewan.

2.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Basis of presentation
The financial statements were prepared in accordance with Canadian accounting standards for notfor-profit organizations (ASNFPO).
Revenue recognition and fund accounting
The College uses fund accounting and has the following funds:
General Fund
The General Fund reports the results of day- to-day operations of the College.
Restricted Funds
The Council has internally restricted the following funds:
a) Contingency fund - reports money set aside to provide for assistance to operations in the
event of unforeseen circumstances.
b) Legal fund - reports money set aside to provide for assistance to operations for unusual
legal issues effecting the members.
c) Capital reserve - reports money set aside for future capital purchases.
d) Projects fund - reports money set aside for future major projects that are outside the scope
of the normal day-to-day operations of the College.
e) Research & development fund - reports money set aside for research and development
work that supports the public interest, the College vision and mandate, health system
developments, and paramedical practice.
Members are required to hold an annual membership license. The membership fees are recognized
in the year in which the memberships are valid. A pro-rated fee is charged in the year of initiation.
Processing fees and other revenues are recognized in the year the service is provided. Investment
income is recognized in the year earned in the related fund.
Contributions are recognized using the deferral method where restricted contributions are
recognized as revenue in the year in which the related expenses are incurred. Unrestricted
contributions are recognized as revenue when received or receivable if the amount to be received
can be reasonably estimated and collection is reasonably assured. Donated capital assets are
recognized if the fair value can be reasonably estimated and amortized at the same rate as the
asset.
(continues)

MWC Chartered Professional Accountants LLP
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SASKATCHEWAN COLLEGE OF PARAMEDICS
Notes to Financial Statements
Year Ended December 31, 2015
2.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)
Financial instruments policy
Financial instruments are recorded at fair value when acquired or issued. In subsequent periods,
financial assets with actively traded markets are reported at fair value, with any unrealized gains and
losses reported in income. All other financial instruments are reported at amortized cost, and tested
for impairment at each reporting date. Transaction costs on the acquisition, sale, or issue of financial
instruments are expensed when incurred.
Financial assets including cash, restricted fund assets and accounts receivable are reported at
amortized cost.
Financial liabilities including accounts payable and accrued liabilities are measured at amortized
cost.
Capital assets
Capital assets are stated at cost less accumulated amortization and are amortized over their
estimated useful lives at the following rates and methods. In the year of acquisition only a half-year
of amortization is taken.
Equipment
Computer equipment
Furniture and fixtures

20%
30%
20%

declining balance method
declining balance method
declining balance method

The College regularly reviews its capital assets to eliminate obsolete items.
Intangible assets
The software license rights are being amortized on a straight-line basis over their estimated useful
lives of five years.
3.

RESTRICTED FUND ASSETS
2015
High Interest Savings Account
Term deposit - 2.00% maturing 5/27/2015
Term deposit - 2.00% maturing 7/09/2015

4.

2014

$

895,488
-

$

436,589
50,597
100,959

$

895,488

$

588,145

LINE OF CREDIT
The College has a $200,000 operating line of credit of which no amount was drawn as at December
31, 2015 (2014 - $Nil). Bank advances on the line of credit bear interest at 5.0%.

MWC Chartered Professional Accountants LLP
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SASKATCHEWAN COLLEGE OF PARAMEDICS
Notes to Financial Statements
Year Ended December 31, 2015
5.

CAPITAL ASSETS
Cost
Equipment
Computer equipment
Furniture and fixtures

6.

2015
Net book
value

Accumulated
amortization

2014
Net book
value

$

12,734
46,322
17,277

$

5,036
26,899
11,074

$

7,698
19,423
6,203

$

5,100
8,912
7,754

$

76,333

$

43,009

$

33,324

$

21,766

INTANGIBLE ASSETS - SOFTWARE
2015
Computer software and registry system
Accumulated amortization

7.

2014

$

186,065
(157,702)

$

186,065
(120,489)

$

28,363

$

65,576

RESTRICTED FUNDS
Interest
Income

Opening
Contingency fund
Legal fund
Capital reserve fund
Projects fund
Research & development fund
Unallocated restricted fund

Transfer
from(to)
General Fund

2015

$

123,000
253,000
100,000
100,000
12,145

$

7,133

$

77,000
47,000
41,210
50,000
85,000
-

$

200,000
300,000
141,210
150,000
85,000
19,278

$

588,145

$

7,133

$

300,210

$

895,488

Transfers from the General fund to the above funds are based on Board approved motions during
the fiscal year.
Net transfers to the Capital Reserve fund of $41,210 is comprised of transfers in from the General
fund of $60,000 and transfers to the General fund of $18,790 for capital asset additions.
Investment income earned on the restricted funds is not allocated to the particular funds as it is
available to all funds when required.

MWC Chartered Professional Accountants LLP
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SASKATCHEWAN COLLEGE OF PARAMEDICS
Notes to Financial Statements
Year Ended December 31, 2015
8.

CONTRACTUAL OBLIGATIONS
The College has contractual obligations for office equipment which expires September 2018. As
well the College has a lease commitment for rental of premises of $4,094 per month expiring
September 2017.
Office
Equipment
2016
2017
2018

9.

Premises
Rental

Total

$

3,438
3,438
2,578

$

49,125
36,844
-

$

52,563
40,282
2,578

$

9,454

$

85,969

$

95,423

FINANCIAL INSTRUMENTS
The College is exposed to various risks through its financial instruments and management is
responsible to monitor, evaluate and manage these risks. The following analysis provides
information about the College's risk exposure and concentration as of December 31, 2015.
Credit risk
Credit risk arises from the potential that a counter party will fail to perform its obligations. The
College is not exposed to credit risks as the due date for membership renewal is a month before
membership expires and members must renew their memberships to remain in good standing with
the college.
Liquidity risk
Liquidity risk is the risk that an entity will encounter difficulty in meeting obligations associated with
financial liabilities. The College is exposed to this risk mainly in respect of its receipt of funds from
its members and other related sources, and accounts payable. Through budgetary and other fiscal
management it is management's opinion that the College does not have significant exposure to
liquidity risk.
Interest rate risk
Interest rate risk is the risk that the value of a financial instrument might be adversely affected by a
change in the interest rates. In seeking to minimize the risks from interest rate fluctuations, the
College manages exposure through its normal operating and financing activities. The College is
exposed to interest rate risk primarily through its rates on invested funds. As the College does not
have any external commitments imposed on the earnings of the restricted funds, their exposure to
this risk is minimal.

10. CORRESPONDING FIGURES
A reclassification of the restricted fund assets from current to long- term has been done to conform
to the current year's presentation.
There was no impact on previously reported excess
revenues(expenses) for the year, total assets or total net assets as a result of this reclassification.

MWC Chartered Professional Accountants LLP
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